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«UIB TylekTepiHiH KaHaraTTaHy JAeHrelin Oaranay» cayamHamachl 2026 xeiael Microsoft Forms miardgopmack! apKbLIbI
oTKI3UI1. /«O1eHKa ynoBIECTBOPEHHOCTH BhIMyCKHUKOB UIB» mpoBoauiiocs B 2026 roay depes miargopmy Microsoft
Forms. / «UIB Graduate Exit Survey» was conducted in 2026 via the Microsoft Forms platform.

CayasiHaMa MaKCaThl:

I{ejib aHKEeTUPOBAHUSA:

Purpose of the survey:

UIB Tynekrepiniy OiniM Oepy camachlHa KaHaraTTaHy JE€HTeHiH
Oaranay;

biniMm Gepy yaepiciH KeTuiiipy MakKcaThIHa Kepi OaislaHbIC )KUHAY;
VYHUBEPCUTETTIH KYIITI KaKTapbl MEH OJIaH opl JaMy OarbITTapbliH
AWKBIH/AY.

O1neHka yJ10BJIETBOPEHHOCTH BBITYCKHUKOB Ka4€CTBOM OOpa30BaHUs
B UIB,;

[Tomyyenue oOpaTHOI CBSI3U V1L COBEPIIIEHCTBOBAHUS
00pa3oBaTeIbHOIO IPOLIECCa;

BrIsiBieHME CHUIIBHBIX CTOPOH M HAIIPABICHUM IS JTAIBLHEHIIIETO
pa3BUTHSI YHUBEPCUTETA.

Assessment of UIB graduates' satisfaction with the quality of
education;

Collection of feedback to improve the educational process;
Identification of the university’s strengths and areas for further
development.



Cayannamara Kateicymisuiap/ YuyacTHHKY aHkeTupoBanus / Survey Participants

» UIB-geri tynekrepnin >xanmsl canbl / O6miee koandecTBo BeimyckHnkoB B UIB / Total Number of Graduates at UIB: 721

» Pecnonaentrep cansl / KomnmuectBo peciorgentoB / Number of Respondents: 411
IpikTeme aykbpiMbl / OxBaT BoIOOpKkH / Sample Coverage :
M Cayannama UIB tynekrepinin 57%-b1H KamThIabl / Onpoc oxBatui 57% seimyckaukos UIB / The response rate is 57%

Binim nenreiii / Yposenb o0pa3oBanus / Level of Education Kadeapaaap Goiisinma Goutinyi/ Pacnpenenenue no kapeapam /
Distribution by Department

B ConpanbHO-TYMaHUTapHBIE
Hayku 117

B MenemxMenT 1 buznec 163
B bakanaBpuat 399

B busnec undopmaruka 20

B Marucrparypa 11
B JloxTopanTypa 1

B Typusm u ['ocrenpunmcTBa
67

B dunance 1 Yuer 44




TynexrepaiH yHUBEPCUTETTI asKTaraHHAaH KeHiHT1 ykocnapiapsl/I1aHbl BRITYCKHUKOB ITOCIIE
okonvanus yausepcuteta/ Plans of Graduates After Completing Their Studies

B Xymeic icTey/Paborars/To work

B Marucrparypara Tycy/lloCTynmuTs B
Marmucrparypy/Pursue a Master's
Degree

B Xeke kocinm amy/OTKPHTE CBOM
busnec/Start My Own Business

B Ol memiMm kKabwuimaManeM/IlIloxka He
onpenenuica/Undecided




Maructparypaaa OuTIMIH
>KaJracTeIpy TypaJibl CYpaKkKa
PECIIOHJICHTTEP KEJIECIJIeH HKayar
Oepi:

Ha Borpoc o 1ianax npoaomKeHus
oOpa3oBaHUs B MarucTpaTrype
PE€CIIOHACHTHBI OTBCTHUIIN
CIEAYIOIHUM 00pa3oMm:
Respondents answered the question
about continuing their education at
the master's level as follows:

B K. CarajgneB aTeIHIAFEl
XbVY-ra/B YMb um. K.
Caramuesa/At the UIB
named after K. Sagadiyev

® KazakcranubiH 0acka XKOO-
Ha/B npyroit BY3
Kazaxcrana/At another
university in Kazakhstan

B [Ilerennix XKOO-Ha/B
3apyOexHbiii BY3/At a
foreign university

B )KocnapnamaiiMbIH/HE
anupyro/l do not plan to
continue



Tynexrep/iiH 63 MaHCaOBI YIIIIH €H KYHJIbI JIETT CAHANTHIH KY3bIpETTEP1
KOMHCTGHI_II/II/I, KOTOPBIC BBIITYCKHHUKH CHHUTAIOT HauOoJiee HOCHHBIMU IJIA cBOEU KapbCPbI
Competencies that graduates consider the most valuable for their careers

MawmaHnsik OolibiHIIa Kociou Oimim/TIpodeccuoHanbHbIe 3HAHUS IO
cnenuansHoctr/ Professional knowledge in their field of study — 313

CriHn op”may JKOHC Talaay zlalebmapml HaBbiku KPUTHYCCKOI'O MBIIIJICHUA
u ananu3za/ Critical thinking and analytical skills — 291

KomMyHUKaTUBTIK 11afz[LIJIap/KOMMyHI/IKauHOHHLIe HaBbIKK/
Communication skills — 299

Backapymbuisik marasutap/ Yopasienueckue HaBbiku/ Management skills —
198

Komannana sxymsIC icTey ,Z[aF,ZIBIJIapI)I/HaBBIKI/I KOMaH/HOH
pabotel/ Teamwork skills — 226

Kembacmbuibik Kacuerrep/JIuaepckue kauecrsa/Leadership skills — 175

et tinaepin meHrepy/Bnagenne uHOCTpaHHBIME s3bikamu/Foreign
language proficiency — 151

udpsik marasutap (OaraapiamMalibik KAMTaMachi3 €TyMEH JKYMbIC, Tanaay, IT
xcsl(ibep T.6.)/ﬂ1/1¢)p013£1e( HaBBIEI/I (padbora ¢ 110, aHaJII/ITI/I}I](IZl/I, IT I/¥ np.)/ Dlgltalyskllls
(software proficiency, analytics, IT, etc.) — 130
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UIB-aiH Tynekrepal kaci0M MaHCarka aaspiayarbl ylIeciH Oaraiay
Onenka Bkitaga UIB B noAroTOBKY BBIMTYCKHUKOB K MPO(ECCUOHATIBHOM JEATEIbHOCTH
Assessment of UIB's Contribution to Career Preparation of Graduates

IlIkaja orBeroB (4-0autbHast): (4 — Ouens nomorio/l — He momorio)
Kayanrtap mkanacsel (4 6amasik): (4 — Orte kon kemekTecTi /1 — Kemekrecnesni)

Response Scale (4-point): (4 — Helped a lot /1 — Did not help at all)

& & & O

3.33
opmaua 6azal cpeonan oyenkal Average score




Tynexrepin
KaHaraTTaHy JCHreHiH
Oaramay yuriH 5 6anmbIk
JlalikepT mikanacsel
KOJITTAaHBUIBI, MyH 1A 1
«MYJIIEM
KaHaraTTaHOaram»
HEMece KMYJIIEM
KeJlcrieiMin» qereuai
Oinmipeni, a5
TOJIBIFBIMEH
KaHaraTTaHAMBIH
HEMECE KTONBIFEIMEH
KeaiceMIin» TereHai
oingipeni.

JIi1s onieHKHn
YIOBJIETBOPEHHOCTH
BBINTYCKHUKOB
HCIOIB30BaJIach 5-
OaJuIbHAad IIKaja
Jlatikepra, Trie 1
03Ha4yaeT «abCOI0THO
HE YJIOBJICTBOPCHY HJIN
«IIOJIHOCTBIO HE
corjlacen»,a s —
«ITOJIHOCTBIO
YAOBIETBOPEHY HIIH
«IIOJIHOCTBIO COTJIACEHY

\\i

A 5-point Likertscale
was used to assess
graduates' satisfaction,
where 1 means
«completely
dissatisfied» or
«strongly disagree», and
5 means «completely
satisfied» or «strongly
agree»




bnok 1 - binmim Oepy Oarnapimamackl / O0pa3oBaTeiasHbIe mporpaMmel / Educational Programs

IIyHkT Oprama 6ara/Cpennssi ouenka/Average Score
(u3 5)
OxpiTy camackl / KadectBo npenonasanus / Quality of Teaching 4,52
binim Gepy Oarnapnamachkiabi camackl / KauectBo oOpa3oBarenbHoi mporpammel / Quality of the 4,44

Educational Program

JlopicTep MEH ceMUHapiapra apHaJiFaH Marepuainaap / Marepuaisl K JeKIusaM u ceMurapam / Lecture 4,49
and Seminar Materials

OxpITy 9mictepi / Metoasl ipernionaBanus / Teaching Methods 4,51
baranay xyiieci / OuenuBanue / Assessment 454

OKBITYIIBI KYpaMBIHBIH CTyAeHTTepre KapeiM-KarbiHackl / OtHomenwue [MT1IC k crynentam / Attitude of 4,56
Faculty Members Towards Students

OKBITYIIIBI KypaMbIHaH Kepi Oaiinanbic / O6parHas cBsa3b ot [II1C / Feedback Provided by the 4,54
Teaching Staff




biiok 2 - YHHBEpCUTET OKIMIIILIIT )KOHE KOJIJIay KbI3MET1 / AJIMUHHUCTpAIMs YHUBEPCUTETA U MOJIEPIKKA /
University Administration and Support Services

IyHkT

Oprama 6ara/Cpenusisi onenka/Average Score (u3 5)

Kadenpa xymbicel / Pabora xadenpsr / Department Performance

JexanartoiH xyMbIchl / Pabora aekanara / Dean’s Office Performance

Oduc-tTipkey opranbiFbIHbIH XYMbICHI / Pabota oduc-peructparopa / Registrar’s Office
Performance

IT nemaprameHTiHiH *)yMbIChl / Pabota Itnenapramenta / IT Department Performance

Mamcan opraibIHBIHBIH >KyMbIChI / PaboTa 1ieHTpa kapbepsl / Career Center Services

4,62

4,62

4,50

4,38

4,58




bnok 3 - OKy npoleciHiH MaTepUaJIIbIK-TEXHUKAJIBIK KaMTaMachl3 €Tyl / MaTepualibHO-TEXHUYECKOE
ocHaleHue yaeoHoro npomnecca / Quality of Educational Facilities and Equipment

IyHkT

Oprama 6ara/Cpennss onenka/Average Score (u35)

Kabunerrepai »a0apikTanybl (OKy »Kuhasbl, TEXHHKAIBIK OKY Kypanaapbl) / Hamnuune
XOpOIIO 000PYAOBaHHBIX KAOWHETOB (COBpEMEHHas yueOHast MeOellb, TEXHUUYECKUE CPEICTBA
ooyuenus) / Well-Equipped Classrooms (Furniture and Teaching Tools)

Axmaparteik-0imim 6epy oprackl (Moodle, ACADEMO, xoHe YHUBEPCUTET CaTHIHBIH
*yMbIchl) / Mapopmanmonno-oopazosarenbHas cpeaa (Moodle, ACADEMO, pa6ora caiita
YMB) /Digital Learning Environment (Moodle, ACADEMO, University Website)

4,48

4,42




brnok 4 - Oky nporiecin yiieiMaacteipy / Opranm3anus yaebnoro mporecca / Organization of the Educational
Process

IyHKT Oprama 6ara/Cpennss ouenka/Average Score (u3 5)

KiTamxanamarel OKy KoHE 9/IiCTEMEITIK 91e0NeTTePIiH KOIDKETIMIUTIK AeHTel1 / JlocTymHOCTh 4.6
y4eOHOM 1 MeToIuYecKor auTeparypsl B onbnmroreke / Availability of Educational and
Instructional Literature in the Library

Cabax kecreci/ Pacniucanue 3austuii / Class Schedule 4,46

[NpakTrkanbl yitbiMaacTeipy canackl / KadectBo opranmzanuu npaktuku / Quality of Internship 4,48
Organization

Emtuxannapne! yitbimaacteipy / Opranusans sk3amenoB / Exam Organization 4,6




biok 5 - Ilcoxomorusineik kaumar / Ilcuxonornueckuii kaumar / Psychological Atmosphere

IyHKT Oprama 6ara/Cpennsisi ouenka/Average Score (u3 5)

«OKBITYIIBI-CTYICHT» KapbIM-KaThIHACTAPbIH/A 13T1 HUETTUIIK MeH e3apa KypMeT OaceiM; /4,61
[Ipeobnagaer 1OOPOKENATENHHOCTh U B3aMMHOE YBRXKEHHUE MEXKIY CyObEKTaMHU

OTHOIIICHUH «IperoaaBaTeb-cTyneHT»; / There is a prevailing atmosphere of kindness and

mutual respect between professors and students.

CryneHT-CTyIeHT» KapbIM-KaThIHACTAPBIH/IA 13T1 HUETTLIIK MEeH e3apa KypMeT 0achkiM; / 4,64
[Ipeobnamaer mOOpOKENATENHHOCTh U B3aMMHOE YBKCHHUE MEXKTY CyObEKTaMHU

oTHOIICHUH «cTyaeHTcTynenT»; / There is a prevailing atmosphere of kindness and mutual

respect among students.

OKBITYIIBI CTYIEHTTIK TONTBIH OapibIK MyLIeNepiHe 9111 Kapaiasl; / [Ipenonasarens 4,59
MPOSIBJISIET CIIPABEIMBOE OTHOIICHUE KO BCEM YJICHAM CTyJeHUeCKor rpynmsl; / The
professor treats all members of the student group fairly.

Tom imiHme ©3apa TYCIHICTIK TIeH Koijaay O0ap; / B oTHOIIEHUSIX BHYTpH TPYIIIBI CTyneHToB 4,64
CYILIECTBYET B3aMMHOE pacIolOKeHHe 1 monuManue; / There is mutual support and
understanding within the student group.

TornThl O1pIECKEH 1CKE )KYMbBUIIBIPY OHAM, 9PKIM OpTaK MyJjeH1 oinainel; / ['pynny nerko 4,5
HOJHATH Ha COBMECTHOE JICJNI0, KXKIBIN AymMaeT 00 oomux uHTepecax; /The group is easily
motivated to work together, with everyone considering the common interests.




JKanne! kanaraTranymeuislk / O0mas ynosinerBopeHHocts / Overall Satisfaction

HyHKT Oprama 6ara/Cpennsas ouenka/Average
Score (u3 5)

UIB-zeri okyra kaHararTanysl / YinosiaerBopeHHoCTh yueOoi B UIB / Satisfaction with 4,53
Studying at UIB

UIB-nb1 goctapsl MeH apinTectepine yYcbiHyFa naiibit / [otoBel pekoMenoBath UIB apy3sesam 4,42
u xoyeram / Willingness to Recommend UIB to Friends and Colleagues




Cayannama HOTHKEC1 OolbIHINIA 12 pecrOHAEHT chiOaiiac
KEMKOPJIBIK >xarnaiinapblHbIH Oap €KeHIH KOPCETTI.
Anaiiga HaKThl (paKTIIEp MEH KOChIMIIIA TYCIHAIPMETIEP
oepuiMereH
ITo pesyneraram ornpoca 12 peCrnoHI€HTOB OTMETHIIN HATUYHE
cnydyaeB KOPPYIILIUMUN. [Tpu 3TOM KOHKpETHBIE (DAKTHI,
OMUCaHUs WK YTOUHEHHUS B paMKax JaHHOTO BOIIPOCa HE ObLIH
MPEIOCTABIICHBI
According to the survey results, 12 respondents indicated the
presence of CORRUPTION cases. However, no specific
details or explanations were provided.



TynekrepaiH HeTi3ri YChIHBICTAPhI MeH TiKipiepi / OCHOBHBIE MPEUIOKCHUS U PEKOMEH/IAIIMH BBIITYCKHUKOB
/ Main proposals and recommendations of graduates

IpakTHKAJIBIK JaWBIHABIKTHI KylIeTy/ Ycuiaenue
npakTHieckoii mogrorosku / Strengthening practical
training

v' TlpakTukanbikK cabakTapapl KOOEHTY, HAKThl KEHCTEPMEH KYMBIC
JKacay, MpaKTHKa MYMKIHIIKTepiH KeHenTy/ Bosbiiie mpakTHaecKux
3aHATHM, paboTa ¢ peajibHbIMU KeiicaMu, pacuIupeHue
BO3MOXKHOCTEH MpakTHKHU U cTaxkupoBok / More practical classes,
real-case learning, and expanded internship opportunities;

v Teopusiian repi NpaKTUKAIBIK JaFablIapra KeOipek KoHia Gy /
VYBenM4ueHue akIleHTa Ha IPAaKTHISCKUE HaBBIKA BMECTO TeOopHH/
More focus on practical skills rather than theory;

v’ OKYy IIOHJIEPiHiH eHOEK HAPBIFBI TAATaphIMEH GaiilaHBICHIH
KYIICHTy/ YCHIIUBATh CBSI3b YUEOHBIX JTUCIUIUIMH ¢ TPEOOBAHUSAMU
peinka Tpynal strengthen the connection between academic
disciplines and labor market requirements.

Oky OarnapiaMaiapbiH KOHE OKBITYIbI YIBIMAACTHIPYAbI
keTinaipy /CoBepiieHCTBOBaHHE YUeOHBIX MPOrpaMM M

opranu3zamuu odyuenmsi/ Improvement of educational programs and

v

the organization of learning

Oky OarnapiamanapbiH KaHAPTY KOHE IMOHACP/IH KalTallaHybIH a3aiTy /
Oo6HOoBEHNE 00pa30BATENIBHBIX IPOTPaMM U COKpallleHue AyOIUPYIOIINX
mucrmmuiaa / Updating curricula and reducing duplicate subjects

CrymeHTTepre MKeM/Ii KecTe *oHe OKY MpolieciH xakcapty / bonee rudkoe
pachucaHue U yaydilleHne opranusainuu yaeonoro mpoiecca / More flexible
scheduling and improved learning organization

NudpakypbliIbIM MeH OKY JKaraaiijiapbIH KaKkcapTy /YaydilieHue

nHpacTPYKTYphbI U yciaoBuii ooyuenusi/ Improvement of
infrastructure and learning conditions

v YHuBepcuTeT MHPPAKYPHUIBIMBIH KaKCapTy, ayJInTOPHsIapibl xKaHapTy/

Viydinenne HHQPACTPYKTypbl YHUBEPCUTETA M OOHOBIICHHUE ayTuTOpuii /
Improving university infrastructure and upgrading classrooms

Cy kymepiepi, AeMallbic alilMaKTaphl JKOHE JKaMJIbI OKY OpTachlH KeOehTy/
YcraHOBKa KylepoB, 30H OT/IbIXa u cozaanue koMmpoprroit cpensr / Adding
water coolers, rest areas, and a more comfortable learning environment



TynexrepaiH HETi3ri yChIHBICTAphl MeH TiKipiepi / OCHOBHBIC MPEIIOKEHNUST U PEKOMEHIAIINH BBITYCKHHKOB
/ Main proposals and recommendations of graduates

Kommynukanusabl xeTiiaipy/ CoBepiieHCTBOBaHME
xkommyHukamun/ Improvement of communication

CTYJICHTTEp MEH OKIMIIUIIK OeJiMILIeNiep apachlHIaFbl ©3apa ic-
KUMBUIIBI HBIFAUTY/ YKPETUICHHUS B3aUMOJICHCTBHUS MEXTY
CTYICHTaMH M a]MUHUCTPATHBHBIMU ITOJIpa3IeICHUsIMHE/
strengthening interaction between students and administrative units

Kepi OalIaHBICTHIH JKEENITiH apTThIPy / TOBBIIICHHS
OIepaTMBHOCTH 00paTHO#M cBsizu / improving the responsiveness of
feedback

O11iM Oepy YAepiCiHIH OapibIK KaThICYIIbLIAPhl apachiHia JOCTHIK
JKOHE alllbIK KOMMYHHMKAIUSHBI KOJIay/ IO IepyKa s
N00pOoXKeNaTeIbHON M OTKPBITOM KOMMYHUKALIUUA MEX1Y BCEMU
y4aCTHHKaMH oOpa3oBaresbHOro mporecca/maintaining friendly
and open communication among all participants of the educational
process

OKIMIITIK kKoHe MUPABIK KbI3MeTTep / AIMUHUCTPATHBHbIE H
uudpossie cepBuchl / Administrative and digital services

V' AKajeMUsIIBIK JKYyieaep MeH XxabapiaaHasIpyaapabl skakcapry / YiydineHue
aKaJIeMHYECKHUX CHCTeM | yBenpomutenuid / Improving academic systems and
notification services

v Pacnmcanue MeH OHJIAiH mardopManapasiH, TYPAKThI JKYMBIC icTeyi /
CrabunpHas pabora pacrnmcanus v ornaiH-ardopm / Stable functioning of
scheduling and online platforms

OkpITy canacbiH apTThipy / [loBBIIIEHHE KadecTBa
npenogasanus / Improving the quality of teaching

v Toxipuberni MaMaHIap/Ibl TAPTY JKOHE OKBITYIIBLIAPIBIH
Oencenainiria aprteipy/ IIpuBiieueHne MPaKTUKOB U MOBBIIICHUE
BOBJICUEHHOCTH Tpenoaasarenei / Involving practitioners and
Increasing teacher engagement;

v OKBITYIIBUIAP MEH CTYICHTTEP apachiHaarbl OaiTaHbICThI XKaKcapry /
VYiydimeHue B3auMOIEUCTBUS MEXKIY IIPENOAABATEISIMA U
crynentamu/ Improving communication between teachers and
students



