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2025-2026 OKY KbIJIBIHJIATBI 4 KYPC CTYAEHTTEPIHIH
JAUTTJIIOM AJIABIHJIAT'BI IPAKTUKACBIHBIH KOPBITBIHABICBHI
FOUBIHIIA )K¥YMBIC BEPYHIIJIEP APACBIHJA KYPI'T3UITEH
CAYAJTHAMA HOTU/KEJIEPI

NUTOI'M AHKETUPOBAHHUE PAEOTQI[ATEJIEﬁ IO
PE3YJIbTATAM HNPEJAUITJIOMHOU IMTPAKTUKHU CTYAEHTOB 4
KYPCA 2025-2026 YYHEBHOI'O I'OJIA

RESULTS OF THE EMPLOYER SURVEY BASED ON THE PRE-
DIPLOMA INTERNSHIP OF 4TH-YEAR STUDENTS FOR THE 2025-
2026 ACADEMIC YEAR



4 Kypc CTYIEHTTEpIHIH JUIJIOM aJIJIbIHIAFbl IPAKTUKACBIHBIH KOPBITHIHABICHI OOMBIHILA )KYMBIC OEpYIILIEP apachlHAA KYPT13UITeH cayaaHaMa HOTHUXKeNepl
Microsoft Forms miardopmackl apkbUTbl ©TKI31L111. / ITorn ankeTupoBaHue paboToaTelNel 1Mo pe3yIbTaraM MPEaIUIIOMHOM IPAKTHKHU CTYICHTOB 4 Kypca
IPOBOIMIIOCH Yepe3 miardgopmy Microsoft Forms / The results of the employer survey based on the results of the pre-graduation internship of 4th-year students
were conducted through the Microsoft Forms platform.

*  CryneHTTepIiH AUIUIOMAJABI PAKTHKA asChIHAFbI JasipIIbIK CalacklH Oaranay;

*  CryneHTTepiH KociOu AaFabuIapbl MEH KY3bIPETTEPIH/IEr1 KYLITI XKOHE QJICI3 KaKTapbIH aHBIKTAY,

» binim Gepy Gargapnamanapsl MEH OKY JKOCHApiIapbliH KETUIAIPY YIIiH Kepi OaillaHbIC KAJIbIITACTHIPY;

*  Xywmbic GepymiiniepiH MpakTHKa yAEpiCiHE XKOHE YHUBEPCUTETIICH ©3apa dPEKEeTTECyiHe KaHaFaTTaHy JIEHIeiiH aHbIKTaY,

*  CryneHTTepIiH MaHCANTHIK MYMKIHJIIKTEPiH )KaKcapTy YILIiH )KYMbIC OepyIIIepAiH TYJIEeKTepre KaTblCThl KAKETTIIIKTepi MEH
KYTUTIMJIEpiH Tanaay.

CayasiHamMa MaKcaThbl:

Heﬂb AHKETUPOBAHMA «  OLEHUTH KaueCTBO MOATOTOBKU CTYAEHTOB B paMKax MPEIIUINIOMHON PAKTUKH;
«  BbIsBUTH CHIIBHBIC U c1a0ble CTOPOHBI B IPO(PECCHOHATBHBIX HaBbIKAX M KOMIETEHIUAX CTYACHTOB;
«  CdopmupoBars 00paTHYIO CBSI3b ISl YIIYULICHHsI 00pa30BaTeIbHBIX IPOrPaMM U YI€OHBIX IJIAHOB;
« Onpenenuts ypoBEHb YIOBIETBOPEHHOCTH paboTOAaTENEH IPOLECCOM IIPAKTUKU U B3aUMOAECHCTBUEM C YHUBEPCUTETOM,;
« IIpoananu3upoBarh NOTPEOHOCTH U OXKHIAHUS pabOTOAaTENIeH OT BHITYCKHUKOB JUIS YITy4IIEHUS KapbEePHBIX MEPCIECKTHB

CTYJECHTOB.

Purpose of the survey: » Assess the quality of student preparation within the framework of the pre-diploma internship;
* ldentify the strengths and weaknesses in students’ professional skills and competencies;
» Gather feedback to improve educational programs and curricula;
» Determine the level of employer satisfaction with the internship process and interaction with the university;
» Analyze employers’ needs and expectations of graduates to enhance students’ career prospects.



Cayasnamara KaTeicymbliap/ YuyacTHUKH aHKeTHpoBanus / Survey Participants

» Pecnonoenmmep canvl / Konuuecmeo pecnonoenmos | Number of Respondents: 154

*TOO Travel expert
*UII [Neuénkuu

*Kade bpurantuna
*Novotel Almaty City
Center

*TOO Hotel Jurek
*TOO "T"'ocTuHUIA
JocThIk"

*TOO Parus Group
+LLP "Gostinitsa Jetisu"
*TOO "Grand Tour
Turkestan"
+'NUR-IHSAN"

+TOO "Travel With Me"
-UI1 “Hide Group”
UIT OTrHAIIBUIN

*«Y BTOpOI1 )KEHEBI»
UIT «GoVmeste»

UIT WIZLOVE

*TOO Tay-acrapxan
«Lanzhou

*TOO K Codus
Henusepu

*Myskade

-Sumosan

*TOO "XCC"

*Too Mymaii integration
UI1 TEH

*SM-Travel

«Darin Construction
*TOO Trust Auto

+AO “ForteBank”
‘TOO «MDO
Po6oxomm.k3»

*AO EBpazwuiickuii 6ank

«Oumman AO «ForteBank”
+AO bank
"HentpKpeaut"

-TOO "Banana Group"
*AO Bbank lentpKpeaut
*TOO "Aktau Aurum"
*TOO «Mocrt Ltd»
+TOO Contineo
I[IpencraBuTeIHCTBO
Contdap JITH B
Kazaxcrane

*TOO Oa3uc

*TOO TAYPAC-
OEHUKC

*TOO KAPTEJI

*QBI Analytics
-Panorama

*EnSo group (MuCo
rpym), TOO

*TOO «SG Kazakhstan
(D¢ mxu Kazaxcran)»
*TOO "QHSE Services"
*AO «Canaropuit
Kazaxcran»

+TOO "Gain Technology"
-ABR

*TOO LPP
KAZAKHSTAN

*TOO
Anmarsixumpeaxktus 1 K
*TOO Models Production
ABCHESS

*TOO Pexnamuoe
arenrctso "FART"
*TOO

«"opHOTIPOMBEITIIIEHHAS
®unancoras Kommauusy
*TOO "ITPOMCBA3b"
*TOO «YHuBepcUTeT
MEXTYHApOIHOTO OM3HECa
nmenu Kenxeranu
CaramueBa»

cafe Alma

*TOO "TITAN-GS"

Park Hotel Almaty (TOO
«KCCy»)

*Hayuno-
HUCCIIEN0BATEIbCKIN
LEHTP COBPEMEHHBIX
TEXHOJIOTHI

+TOO Tastai
Developmentu

+TOO Caravan Beverage
Group

Holiday inn Express
Almaty

*bank Ilentp Kpenur
*TOO "Global Account"
TOO
«KazCrpoitJloructux»
+TOO Delicious Food
+AQ "Fortebank"
«®umnan AO "ForteBank™
*TOO “Food Solutions.kz”
*TOO "TennucHas
Axanemus "Maxkcat"
*bank Ilentp Kpenur
<TOO "KOI' PLASTIC
KzZ"

*TOO «CTA Jloructuk

Kazaxcran»

*TOO "IlomuMup-KZ"
-rip. Hazap6aeBa 100
*AQ "Kazaxrtenekom" -
¢umman CepBucHas
(habpuka

*@unmman TOO «KMI'
NuxuHupuHT»
«KasHUIINmyHaiiras»
*NST company TOO
+JSC Tansar Capital
*TOO "Py3u Han"
Acrana""

U1 bazopkuHa
*ToBapumecTBo ¢
OTpaHU4YECHHOMN
OTBETCTBEHHOCTBIO
"Radix Solution" (Paaukc
Courtonin)

-BEREKE bank

*TOO "C3TK
"MymnaiiTac"

*TOO Sk-Professional
«XKenrokcan 37, opuc 100
+PT'KII «Ka3zaxckuii
HallMOHAJIBHBIN TeaTp
orepsl ¥ baera UMEHU
Abas»

+AO Bank RBK

*TOO Stylus-ch
r.Ecuk.yn. AnmatuHckas7
8

-Too Distantia

*TOO "dapmMenDxc"
*AQO "Kazrenenopt" -

JOYEPHSIST OPraHU3aLusL
Hapopgnoro banka
Kazaxcrana"

*TOO "ARNAU PRINT"
-TOO
«XKetbicyOxoCutu»
-JUZ40 ONLINE
«Master Builders

-TOO CEHIM

spunmman Cy-metposnorus
PI'TI "Ka3Boaxo3s"
MBPuld

+AO KasHMNCA

*TOO Kuzet Monitoring
*AO PTC Jlexo

*TOO “Pro Fasad Group”
*TOO "YUG-5
CONSTRUCTION"
*TOO "3AMMIJIEP
KA3AXCTAH"

KT'Y «LIEHTP
NHO®OPMAIIMOHHbBIX
TEXHOJIOT Uii» T'Y
«YIIPABJIEHUE
HUOPOBbBIX
TEXHOJIOT I
AJIMATUHCKOH
OBJIACTN»

*TOO «EBpo Crpoii
[eBenonMeHT»

*TOO AAEnNgineering
Group

‘MEGANET

bropo 1o pabote ¢
JOJDKHUKAMHA

Ilentp akTyanpHBIX
HCCIIeIOBAaHUI
«ATnbTEpHATHBAY

I'Y Tanrapckas PTH
+AO "Pecrry0nuKaHCKHA
MIPOTE3HO-
OpTOTIEAMYECKHUM 1IEHTp"
-TOO "FOPKO"

*TOO "Toproso-
JIOTUCTHYCCKHI LCHTP
MUSTANG CARGO.lItd"
«impact admissions TOO
NBS Solutions

*TOO «2I'C -
CnpaBounuk J[Byx
Cronuiy

*TOO Invictus Fitness
TOO NDT IS

+TOO Premier Art
ADVERTIZING

*TOO "Nazar trade™
*TOO «<ALMAWINE»
-TOO "Victory Trans"
*TOO "DASM/MS"
(IACM BM/32C)
««Crown Star»

*TOO "GALAXY service"
*TOO "ITL Systems"
*TOO "Ken.Hdop"

*TOO "Milog.kz (Multi
International
Logistics.Kazakhstan)
*TOO "®yTOompHEIH KITYO
"Kaiipar"

+TOO TransExpeditions

*TOO «<EMEX»

*TOO "LA FATTORIA"
(JIa darropus)

*TOO "ETT Delivery"
*MKC Logystics

*TOO "Opuon
Jloructukc"

*TOO «AiitbiC
Angepraiizunr» (Aitys
Advertising)

-Sarens Kazakhstan LLP
*TOO "AG LOGISTIC
COPMANY™"

*TOO «Kamennsiit Bex
Anmmvateny
*STALOGISTIC
KAZAKHSTAN

*TOO «International
Logistics Corporation»
*UIT "IICH Acrana 37"
*TOO "Ilonu 3xcnpecc"
V1A Arar

*O® KynbTypHBIH EHTD
"UpTtbim"

*Too "MerCrans"
*TOO "Pycmona Azus"
*TOO "Mapm Mapm"
«Leader Trans Team
+TOO "Baker Tilly
Qazagstan Audit"

*TOO "Hypaii [Ipunt
Cepauc"
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MPUHSBIIUX y9acTHE B
aHKeTHPOBaHUH

Field of activity of organizations that
participated in the survey



Crynentrepain Oiimaepi Men narabiiapbin 6aranay / Ouenka 3HaHUIT 1 HABBIKOB CTYIeHTOB / Assessment of students’ knowledge

and skills
Opraia 6ara (5 GaabiK mmikajia coiisiHma) / Cpexnue onenku (13 5) / Average Ratings (out of 5)

TeopusinbIK 6iiM — Cmyoenmmiy meopusinelk 6inimi ciz0iy KoMnanusywbi3lyiblmbiybi30bly Kadcemminikmepine KaHuaiblKmol CaKec Kenoi?
Teoperuueckue 3HaAHUS — Hackonbko xopowio meopemuyeckue 3HAHUS CYOEHMA COOMBENCMBE08AIU NOMPEOHOCIM 8aluell 473
KoMnanuu/opeanuzayuu? ’
Theoretical Knowledge — How well did the student's theoretical knowledge meet the needs of your company/organization?

I[IpakTuKaNAbIK AaFAbLLIAP — Cmyoenm HaAKmbl HCYMbIC HCAOAULAPLIHOA O3IHIH NPAKMUKANLIK 0A20bLIAPbIH KAHULANIKIbL MUIMOL

KONOanowl? 477
IIpakTHyeckue HABBIKH — HacKkonvbko xopouio cnmyoenm npumeHsi cou NPAKmuyecKue Ha8blKu 8 PeaibHblX padouux cumyayusax? ’
Practical Skills — How effectively did the student apply their practical skills in real work situations?

Yiipeny kaoiseri — Cmyoenm dicaya mancolpmanapea KaHuablKmol me3 6euiMoenin, H#YMoulc 6apblcblHOA KAHULATBIKIbL HCHLIOAM YUPEHOT?
CnocoOHOCTB K 00yUeHUuI0 — Hackonvko 6vicmpo cmyoenm adanmuposaics K HO8bIM 3a0a4am u 00yyacs 6 npoyecce pabomuol? 4.85
Learning Ability — How quickly did the student adapt to new tasks and learn during the work process?

KommyHukaTuBTik gagapuiap — Cmyoenmmiy KOMMYHUKAMUBMIK 0A2ObLIAPIH HCIHE OHBIH KOMAHOAOA HCYMbIC icmey Kabinemi.
KoMMyHUKAaTUBHBbIE HABBIKH — KoMMYHUKAMUSHbIE HABLIKU CMYOEeHmMA U €20 CHOCOOHOCMb pabomams 8 KOMaHoe. 4.82
Communication Skills — student's communication skills and their ability to work in a team.

Kacion miHe3-KYJIbIK — [Ipakmuka 6apvicbinoa cmyoenmmity Kaciou mine3-KyaKoii (YKbINmulLiblK, HCAYAnKepuinix, Oacmamaubliobl) Kaiatl
bazanaiiceis?

IMpodeccuonaibHoe MoBeneHne — Kax 6bl oyenusaeme npoghecCuoOHaIbHoe N08edeHUe CnyOeHma 6 PAMKAX NPAKMUKU (NYHKNYAlIbHOCb, 4.82
OMBEMCMEEHHOCHb, UHUYUAMUBHOCTID)? ’
Professional Behavior — How would you assess the student s professional behavior during the internship (punctuality, responsibility,

initiative)?

BacramamblIAbIK — Cmydenm Oacmamawivlivl MAHblmMsin, Ci30iH YULIMbIHbI3 YUK natoansl NikKip Hemece uiewimoep YCblHObL Ma?
NHuuuaTuBHOCTb — [Ipossnsn(a) iu cmydenm unuyuamugy u npediazai(a) nojiesHvle uoeu Uil peuieHus 0is dauteti opeaHu3ayuu? 455
Initiative — Did the student demonstrate initiative and propose useful ideas or solutions for your organization? ’



Ci3zliH KOMITAaHUSHBI3 YIIIH CTYJICHTTIH KaHAal Ky3bIpeTTepl eH naiaibl 00511617
Kakue koMIeTeHITUU CTy/IEHTa OKa3aJuch HauboJiee MoJIe3HbIMU JIJIs Ballleii KOMIaHUU?
Which competencies of the student were most useful for your company?

AHaIIUTUKANBIK Oiiylay KalOineTi
AHaNUTUYECKOE MBIIIJICHHE
Analytical thinking

94

AKT / undpnbik Kypangapasl MEHTe€pY 90
Bnanenue UKT / unppoBeiMU HHCTPYMEHTAMHU
Proficiency in ICT / digital tools

KoMMyHHKaIMSIIBIK KabileTi xoHe KoMaH /1a/1a )KyMeIc icrey 128
KoMmmyHukanus u pabota B KOMaH[Ie
Communication and teamwork

O3iH KepceTy KoHe ICKEPIIIK KapbIM-KaTbIHAC JIaFAbLIaphl &
HaBbiku npe3eHTanmu u Je10BOro 00meHus
Presentation and business communication skills
74

BaCTaMaIJ.ILIJIBIK KIOHC KemﬁaCHIBIJIBIK
I/IHI/IHI/IaTI/IBHOCTL H JINACPCTBO
Initiative and leadership

131

Kayankepurinik neH TopTin
OTBETCTBEHHOCTh U AUCHUIIIIMHA
Responsibility and discipline

o

20

40

60

100

120

140



OKy asiKTaJIFaHHAH KeHiH CTYAEHTTi :KYMBICKA Ka0bL1ay MYMKIHAINH KapacTbipacei3 0a?
Paccmarpusaere Jiu Bel BO3MOXKHOCTEL HaiiMa CTY/JAEHTAa MOC/Ie OKOHYaHUA 00yuenus?
Would you consider hiring the student after graduation?

B0/ Jla/ Yes
m Kok / Her / No

B MywmkiH, 6onamrakta / BoamoxHo B Oymyriem /
Possibly in the future




Ci3 UIB penresex ycreainae 0luiMm 0epy 0araapiiaMajapbl MeH JMCUHMINIHHAJAPBIH TAJAKbLIAyFa KaThICYFa
AaibIHCBI3 0a?
T'oroBel 11 Bbl yyacTBOBaThL B 00CY:K1€HUHM 00pa30BaTe/IbHBIX HPOrpaMM U AMCUHMINIMH Ha KpyrioM croue UIB?
Would you be willing to participate in a roundtable discussion at UIB on educational programs and courses?

Bllo/ a/ Yes

m )Xok / Her / No




Cizain yiibiMbIHBI3 OeH UIB apachinaa bIHTBIMAKTACTBIK TYpaJibl KeJdiciMIIapT HeMece MeMOpPaHAYM KacajraHn 0a?
3aKJ1104eH Jid 10roBOp/MeMOpaHAYM COTPyAHHYeCTBA Baulel opranuzanuu ¢ UIB?
Has a cooperation agreement or memorandum been concluded between your organization and UIB?

m1llo/ Jla/ Yes
m Kok / Her / No

B KemiciMmapT »kacayra J1aibiHOBI3 / ['0TOBBI
3akmounTh / Ready to conclude an agreement




Unen u npeajioKeHus 0T KOMIIAHUM

1-610k. BIHTBIMAKTACTHIKKA KAJINbI ara

1. Io3uTHuBTI NiKipaep (0opi KaHararTaHALIPaALI / 03pi

JKAKCHI / YCHIHBICTAP KOK)

« KocarslH emreHe koK, 6opi Tamara.

*  ¥ChIHBICTAp KOK, )KYMBIC ICTEHUTIH XYHie 63
THIMJIUTITIH KOPCETE]I.

2. YCBIHBICTAP KOK / Hesijiap Tanmmibl

« Kasipiie ychIHBICTap KOK, 0ap BIHTBIMAKTACTHIKTHI
KOJIJIayJibl KOCTIaFaH Ia.

« Kasipri ke31e KoChIMIIIa YCHIHBICHIM KOK

3. BIHTBIMAKTACTBIKTHI JKAKCAPTYFa KAIMBI

YCBIHBICTAp

*  YHUBEpCUTET MEH KYMBIC OEpYILiJIEp apachbIHAaFbI
TYPAaKThl KapbIM-KATIHACTHI KYIISHUTY, OipJiecKeH
xKobanap hopMaTTapbiH KEHEUTY.

+ Ke0ipek mpakTuka-06arpITTaIFaH MOHAEPAl CHI13Y KOHE
UGPIBIK JaF IbUIAPABI XKETUIIIPY.

« Makcarrapbl MeH MpakTuka (opMaThl aiKbIH PECMU
KykarTap/kemiciMmaprrap YChIHY.

+ JKyiieni pIHTBIMAKTACTBIK: J)KOFAaphl OpTaiia Oarara ue
CTYAEHTTEPAIH TaHBICTHIPHUIBIMBI APKBUIBI KYMBICKA
OpHAJIACTBIPY.

*  YHUBEpPCUTET TarbUILIMIAMAJIaH OTY, OipJIeCKeH
xobamnap, 6armapiamanap 93ipiey apKbUIbI )KYMBIC
Oepy1izepal oKy yaepiciHe OeJICeHIIpEK TapTy.

Baok 1. O0masi oneHka B3anMoAeiCTBHS

1. IlonoxuTeNBbHBIE OT3BIBBI (BCE yCTpPauBaeT / Bce

XOPOIIO / HET MPeaI0KeHNH)

« JloGaBUTH HEYETO, BCE OTIIMYHO.

« IIpennoxenuit HeT, paboTaroiasi CUCTEMA MPOSIBIISIET
ce0st XOpoIIIo.

2. Het upeii / 3aTpyIHAIOTCS € MPEAT0KEHUAMEA

« No ideas / no suggestions for now, except supporting
current relations.

« Tloka HUYEro He MOTY IPEAJIOKUTH TONOJIHUTEIBHO

3. O0mue peKOMEeHIaluH 10 YIyYlIeHHI0

B3aMMOJeCTBUSA

«  Ycwiuth peryisipHoe 0OIeHne MEXAY YHUBEPCUTETOM
1 paboTomaTeNsIMH, PaCIIUPUTH (HOPMAT COBMECTHBIX
MIPOEKTOB.

« BaenpsaTs 6osblile TpakTHKa-OPHUEHTUPOBAHHBIX
MPEIMETOB M YAy4lIaTh U(PPOBLIC HABBIKH.

« IIpenocraBnsaTs odumHaNbHBIE TOKYyMEHTHI/IOTOBOPHI C
YETKUMU HESIMU ¥ JOPMATOM MPAKTUKH.

« CucreMHO€ COTPYIHUYECTBO: MPE3EHTALIUSI CTYICHTOB
C BBICOKMM CPEIHHUM 0aJuioM /ISl TPYAOyCTPOMCTBA.

*  YHHUBEPCHUTET MOXKET aKTUBHEE MPUBJIEKAThH
paboTomareneii K yaeOHOMY TpoOIEcCy uepe3
CTQXXHPOBKH, COBMECTHBIE MPOCKTHI, Pa3paboTKy
MpOrpamM.

Block 1. Overall Assessment of Interaction

1. Positive Feedback (everything is satisfactory /

everything is good / no suggestions)

« Nothing to add, everything is excellent.

« No suggestions, the current system is working well.

2. No lIdeas / Difficulty with Suggestions

« No ideas / no suggestions for now, except supporting
current relations.

« Currently, I cannot offer anything additional.

3. General Recommendations for Improving

Interaction

- Strengthen regular communication between the
university and employers, and expand the format of
joint projects.

« Introduce more practice-oriented courses and improve
digital skills.

« Provide official documents/contracts with clear
objectives and practice formats.

- Systematic collaboration: present students with high
GPAs for employment opportunities.

- The university can more actively involve employers
in the educational process through internships, joint
projects, and program development.




Unen u npeajioKeHus 0T KOMIIAHUM

Baok 2. CTyneHTTepAiH NPAKTHKAIBIK A PJIbIFBIH 1aMbITY

1. IIpakTHKAJIBIK TAIICBIPMAJIAP MEH TAFbLIBIMIAMATAP/AbI KOOeHTY

«  [Ipaktukanslk OarmapiaaManapipl KEHEUTY: KeOipeK TarpUIbIMIaManap,
HaKThl KOMIIAHUSIAPMEH >K00aJIbIK KbI3MET, IIaKbIPBUIFaH caparmbuiap MeH
TOMIMIepIIep.

«  KeningenaipinreH TarplUibIMIamManap koHe eHOEKKe OpHAIaCThIPY.

*  4-xypc cTyneHTTepi YIuiH OipiieckeH ic-napanap, XakaToHAaap,
KOMITAaHUSUTapABbIH HAKThI TallChpMasiapbl OOMbIHIIA KaphICTap.

2. larnbu1ap MeH KOMIeTeHIUsIap

+  KociOu kapbIM-KaThIHAC, KOHAKIIEH KYMBIC, MOACHHAPAJIBIK
KOMMYHHKanusiap OOHbIHIIA KypcTap.

« et TimaepiH yipeHyre KoHE MPAKTUKAJIBIK cabaKTapra
KeO0IpeK KeHLT Ooy.

«  Soft skills narapLIapbIH )KeTIIAIPY, OKY MPOLECiHE HAKTHI
KOMITaHUSI KEHCTEPiH KOCYy.

« Kagipri Oyxranrepiik 6armapiraManap/a KYMBIC icTeyTre
yiipety (mbicainsi, 1C).

«  CryzaeHTTepre >kxacaHabl MHTEIUIEKTTI KOJIJaHy AaFIbLIaphI.

3. ZKymbic Oepynriiepain KOJAaybl JKOHEe MAHCANITBHIK, KOJIAAY

« Komnanus exingepiHiH TYPaKThI Ke3IeCyIepi MEH medepIIiK
CBIHBINTAPHI.

+ IIpaktukangan OYpbIH CTYyISHTTEPIH AaFIbUIAPhI TYPaJIbI
KBICKAIlIa aKIapaTThl )KYMbIC OepyIIijiepre YChIHY.

+ Baxkancus )xopMeHKenepi, MaHcar KyHIEpi, JKYMBIC
OepymIinepaiH Mpe3eHTaAUsIIAPHIL.

« bBencenni cryneHTTepre apHajiFaH YChIHBIC XaTTapbl >KYMBIC

Oepymrinepre xioepy.

baok 2. Pa3BuTHe NpakTH4YecKOi MOATOTOBKH CTYA€HTOB

1. YBeqmueHne NpPaKTUYECKUX 3aJaHUH U CTAXKUPOBOK

+  Pacmmputs npakTuyeckue mporpaMmbl: 0OJIbIIE CTAXKUPOBOK,
IIPOEKTHOM AEATEIBHOCTH C pealbHbIMI KOMITAHHUSIMH,
[PUTJIAIIEHHbBIX 9KCIIEPTOB U HACTABHUKOB.

» TapantupoBaHHBIE CTAXXKUPOBKHU U TPYI0YCTPOUCTBO.

«  CoBMeCTHBIE MEPOIIPUATHS IJIsl CTYIEHTOB 4-T0 Kypca, XaKaTOHBI,

COPEBHOBAHMS C PEaJIbHBIMU 3a1a4aMU KOMIIAHUH.

2. HaBpIKM M KOMIIETEHUM U

+  Kypcsl o nenoBomy o0IIeHHI0, padOTe C TOCTEM,
MEXKYJIBTYPHBIM KOMMYHHKALIHSIM.

«  bonpmie ynenars BHUMaHNS H3YUCHUIO HHOCTPAHHBIX S3bIKOB U

IMPAaKTHUICCKUM 3aHATUAM.

+  Heobxoxumo npokauusats SOft skills, Bkirouats peasibHbie KEHCHI

KOMIIaHHUH B y4eOHBIH MPOIIECC.

+  OOyueHue paboTe B COBPEMEHHBIX OyXTaITEPCKUX IpOrpaMmax
(manpumep, 1C).

»  Hassiku Bnanenus UM nis ctyaeHToB.

3. ConeiicTBue padoTogaTesie 1 KapbepHAas MOePKKa

«  PerynspHble BcTpeun 1 MacTep-Kiacchl OT IpeACTaBUTEIeH
KOMITAHHH.

« IIpenocraBisaTs paboTomaTENsIM KPaTKyto HHGOPMALHUIO O
HaBBIKaX CTYJECHTOB Iepe MPAKTHUKOM.

« Slpmapku BakaHCHH, THH Kapbephl, IPe3eHTalnu paboToaaTenei.

. Paccriika PEKOMCHAATCIIbHBIX IMTUCEM pa6OTO,I[aT€J'I$IM 1o

AKTUBHBIM CTYJACHTAM.

Block 2. Development of Students’ Practical Training
1. Increasing practical assignments and internships

Expand practical programs: more internships, project-based work
with real companies, involvement of invited experts and mentors.
Guaranteed internships and employment opportunities.

Joint activities for 4th-year students, including hackathons and
competitions based on real company tasks.

2. Skills and competencies

Courses in business communication, guest service, and
intercultural communication.

Greater focus on learning foreign languages and practical training.
Development of soft skills and integration of real company case
studies into the educational process.

Training in modern accounting software (e.g., 1C).

Al skills development for students.

3. Employer engagement and career support

Regular meetings and master classes with company
representatives.

Providing employers with brief information about students’ skills
before internships.

Job fairs, career days, and employer presentations.

Sending recommendation letters to employers for active students.




Unen u npeajioKeHus 0T KOMIIAHUM

3-0J10K. CepikTecTiK MeH bIHTBIMAKTACTBIKTHI JAMBITY

1. KomnaHusisIapMeH CepiKTecTiKTI KeHeHTy

+ bipnecken 6inim 6epy Oarmapiamanapbl MEH 3epTTey
3epTXaHajlIapblH KYpy.

+  XKymeic Gepymrinepi oKy OaFmapiraMaiapbiH 93ipieyre KoHe
KaiiTa Kapayra TapTy.

«  TarpulbiMIamambuIapabl, IPaKTUKAJaH OTYIIUIEP] XKOHE
QJIEYeTTi KbI3METKEPIIEP/Il TAPTY YIIiH KOMITAaHUSIIAPMEH
TBIFBI3 BIHTBIMAKTACTBIK OPHATY.

2. BipieckeH :x00ajap MeH ic-mapaJiap

+  KommnaausnmapmeH OipiecKkeH xodaiap, 3epTTey KYMBICTAPHI
JKOHE KeUcTep YUBIMAACTBIPY.

+  CrymeHTTEp MEH KYMEBIC OepyIIiepIiH KaThICybIMEH
JIOHTEJIEK YCTeIep OTKi3y.

«  JXymeIc GepymIinep/ i KaThICYBIMEH OipJIecKeH ceMruHapiap,
MacTep-KiacTap >k9He KOHAK JopiCTep YHbIMIACTHIPY.

+  XaJbIKapaJblK jKOHE KEePTiIiKTI YHbIMAApAbIH KaThICybIMEH
aIIBIK €CiK KYHIH OTKIi3Y.

3. CtyaeHTTepAl KOy KoHe HOTH:KeJIepAi MOHUTOPHHITEY

+  binim Oepy OarmapiramManapbl MEH TaFbIIbIMIaMAIIAp TYPAITbI
aKnapaT YChIHY.

«  Hapoik TanantapblH ecKepe OTHIPHII, IPAKTHKA
OafrapiamManapblH YHEMI )KaHAPTY.

«  CryzaeHTTEpiH KaOileTTepiH )KaKChl TYCIHY YIIiH )KYMBIC
Oepylisiepre oxapAblH OaralapblH YCBIHY.

*  YHUBEpCHUTET IIeH XXYMBIC OepylIijep apackiHaa OeIceH Il

KOMMYHHKAIHUS jK9HE Kepi OaiylaHbIC OpHATY.

baok 3. PazButue napTHEPCTBA U COTPYAHNYECTBA

1. Paciiupenne napTHEPCTB ¢ KOMIAHUSMH

« Co3maHue COBMECTHBIX 00pa30BaTEIbHBIX IPOTrPAMM H
HICCIIEIOBATEIHCKUX JIA00PATOPHIA.

+ llpuBnedenune paboromaTeneii K pa3paboTKe U MEPECMOTPY
Y9E€OHBIX MMPOTPAMM.

+  bnm3koe cOTpyAHUYECTBO C KOMIIAHWSIMHA IO MTPUBIICYCHATO
CTa)XePOB, MPAKTUKAHTOB, TOTEHIIUAIBHBIX COTPYIHHUKOB.

2. CoBMecCTHbBIE IPOEKTHI U MEPONPUSITUHS

+ IIpoBOIWTH COBMECTHBIE MPOEKTHI, HCCIIEIOBATENHCKIE PAOOTHI 1
KEMChI OT KOMITAHUM.

+ IIpoBeaeHne KPYIIIBIX CTOJIOB CTYJAEHTOB M pa0OTOIATEICH.

«  CoBMeCTHBIE CEMHUHAPHI, MACTEP-KIACCHI, TOCTEBBIC JICKITHA OT
paboTomaTenei.

+ JIeHb OTKPHITHIX ABEPEH C MEXITYHAPOIHBIMHA U MECTHBIMH
OpTraHHU3aIHSIMH.

3. Iloaep:xka CTyIeHTOB U MOHUTOPUHT Pe3yJIbTATOB

+ lIpenocraBnenne uHpopmalmn 00 00pa3oBaTEIHLHBIX
MPOrpaMMax U CTAKUPOBKAX.

+  PerymsapHoe 00HOBIIEHHE MPOTPAMM HPAKTUKH C YIETOM
TpeOOBaHUI PHIHKA.

« IIpenocraBieHue OLIEHOK CTYAEHTOB padOTOAATEISIM IS
JYYIIEero NOHUMAaHUS UX CIIOCOOHOCTEM.

¢ AKTUBHas KOMMYHHKAIUS 1 00paTHAS CBS3b MEXKTY

YHUBCPCUTCTOM U pa6OTO,Z[aTeJ'I$IMI/I.

Block 3. Development of Partnerships and Collaboration

1. Expanding partnerships with companies

»  Creation of joint educational programs and research laboratories.

+ Involvement of employers in the development and revision of
academic programs.

»  Close cooperation with companies to attract interns, trainees, and

potential employees.

. Joint projects and events

« Implementation of joint projects, research activities, and
company-based case studies.

«  Organization of roundtable discussions between students and
employers.

+ Joint seminars, masterclasses, and guest lectures delivered by
employers.

+  Open Day events with international and local organizations.

3. Student support and monitoring of outcomes

+  Provision of information on educational programs and internships.

+ Regular updates of internship programs in line with market
requirements.

+  Sharing student evaluations with employers to better understand
their capabilities.

- Active communication and feedback between the university and
employers.
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