SCIENTIFIC REVIEW

of the academic advisor on the dissertation work of Olzhebayeva Gulbakhyt Serikovna on
the topic “Mechanisms of human capital capacity management of higher education system
of Kazakhstan in the context of green transition” submitted for a doctor of philosophy
(PhD) in the educational program 8D04101 — Management.

Today, the analysis of the problems of developing educational potential and stimulating
intellectual growth, especially in the context of adapting the higher education system to modern
requirements, remains insufficiently developed. The strengthening of the global climate agenda
and the transition to a green economy are creating new requirements for the quality of human
capital, including the development of environmental, digital and interdisciplinary competencies.
In these conditions, transforming the higher education system is necessary 0 €nsure sustainable
economic development and increase the national economy's competitiveness. At the same time,
the effectiveness of economic transformation is largely determined by the ability of educational
systems to respond promptly to structural changes and form competencies appropriate to new
technological and environmental challenges. The introduction of modern human capital
management mechanisms that integrate education, science, and production enables the provision
of training for "green" industries and stimulates innovative development.

For the Republic of Kazakhstan, this issue is becoming increasingly relevant as the country
implements a policy to transform its economic structure toward sustainable, resource-saving
development. Despite the measures taken, structural imbalances persist between the higher
education system and the labour market, as evidenced by the lack of orientation of educational
programs towards the development of "green" skills, the weak integration of the environmental
agenda into the educational process, and the limited use of modern management tools. At the
same time, the theoretical, organisational, and practical aspects of managing the human capital
capacity of the higher education system in the context of the green transition remain
insufficiently systematised. There is no comprehensive approach to developing mechanisms that
ensure the adaptation of the educational system to new economic conditions, nor to tools for
assessing their effectiveness, taking into account national specifics. Despite extensive research
on this topic, the need for in-depth analysis in this area remains high. All this determines the
necessity and importance of this dissertation research.

The dissertation is an independently completed scientific work consisting of an

introduction, three chapters, conclusions, a list of references used and appendices.
The first chapter presents the theoretical and methodological foundations of human capital

management in the higher education system in the context of the "green" transition. An in-depth
analysis of the evolution of scientific approaches to the interpretation of human capital has been
carried out, as a result of which the key stages of its development have been identified and
systematized: classical (as a factor of economic growth), institutional and organizational (as an
element of intellectual capital and knowledge management), innovative (as a source of
technological development), the stage of adaptive competencies and the modern stage associated
with the concept of sustainable development and ESG. Based on the bibliometric analysis of
scientific publications (using VOSviewer), key research areas and centres for shaping the
scientific agenda in the field of human capital management al "green" universities have been
identified. A comparative analysis of international experience (USA, EU, UK, Australia, China,
Malaysia) has been conducted, enabling the identification of various models of human capital
management in the context of sustainable development. As a result, the doctoral student clarified
and expanded the conceptual content of the category "human capital" in relation to the conditions




of the "green" transition and proposed the author's definition of "green-oriented human capital
of universities", reflecting the integration of environmental, digital and social competencies into
the structure of human capital, as well as its role as a strategic resource for the sustainable
development of universities.

The second chapter analyses the current state and development of the higher education
system of the Republic of Kazakhstan. Based on official statistical data from the Bureau of
National Statistics, international ratings and industry indicators, an assessment of the level of
development of higher education, its institutional structure and the dynamics of key indicators
has been carried out. Using correlation analysis methods implemented in the SPSS and R
software packages, the doctoral student carried out a quantitative assessment of the relationships
between key performance indicators of higher education institutions (including scientific
performance, publication activity, participation in ratings and educational results) and the
parameters of the key performance indicators system (KPIs). As a result, stable, statistically
significant dependencies were identified, characterising the influence of stimulating mechanisms
on academic staff productivity. The results obtained made it possible to identify the presence of
stable and statistically significant relationships between the KPI system and university
performance indicators, as well as to determine the degree of influence of incentive mechanisms
on the productivity of academic staff, which served as the basis for further substantiation of areas
for improving the human capital management system.

In the third chapter, mechanisms for improving human capital management in the higher
education system of the Republic of Kazakhstan are developed and proposed. The doctoral
student proposed the author's classification of human capital management mechanisms in the
context of the "green" transition, including educational (modernization of curricula and
formation of green skills), managerial (improvement of HRM practices and KPIs), digital
(introduction of digital platforms and analytical systems), infrastructural (development of
"oreen” campuses) and social tools. The proposed classification enables the systematisation of
human capital management tools and establishes a holistic model of its development, taking into
account the requirements of the "green" economy, digital transformation, and sustainable
development. As a result, a step-by-step roadmap for transforming the higher education system
is proposed, focusing on developing competitive human capital capable of ensuring sustainable
economic development in the context of a "green" transition. From a management perspective,
the model supports the formulation of strategic guidelines, the introduction of modern HRM
tools, the development of KPI systems, and the enhancement of universities' adaptability and
innovation.

The theoretical significance of the research lies in developing scientific approaches to
human capital management in the higher education system within the context of sustainable
development. The practical significance of the work lies in the potential to apply the proposed
mechanisms and models of transformation to develop public policies, university development
strategies, and human resource management systems. The reliability of the results 1s ensured by
modern analytical methods, software packages SPSS, R, and VOSviewer, and official statistical

data and international sources.
At the same time, Olzhebayeva G.S. is actively working as a young scientist, participating

in the implementation of a number of fundamental, applied, program-oriented and exploratory
research topics carried out within the framework of government orders and international

projects. During her doctoral studies, she actively participated as an independent performer in
the following research projects:




1) PTF BR24992974 "Modernisation of the quality assurance system of higher education
in Kazakhstan based on digitalisation: development of approaches, mechanisms and information
base" (2024-2026);

2) PTF BR24993089 "Strategy of structural and technological modernisation of basic
sectors of the economy of the Republic of Kazakhstan taking into account ESG approaches:
criteria, implementation mechanisms and forecast scenarios" (2024-2026);

3) GF AP19576071 "Study of the impact of economic, social and environmental factors on
the relationship between urbanisation and greenhouse gas emissions” (2023-2025).

In general, the scientific and research work of G.S. Olzhebayeva is distinguished by its
methodological validity and scientific and practical significance. In particular, the doctoral
student has published 22 scientific papers, including 6 in journals listed in the Scopus database,
13 in collections of international conference proceedings and domestic journals, and 3 in
publications recommended by the CQASHE.

In summary, Olzhebaeva G.S.'s dissertation is a complete and independent piece of
research. The results obtained align with the study's stated goals and objectives. The work is
highlighted by the relevance of the research topic, the methodological validity of the approaches
and the practical significance of the conclusions.

Based on the above, it can be concluded that Olzhebayeva Gulbakhyt Serikovna's
dissertation on "Mechanisms of human capital capacity management of higher education system
of Kazakhstan in the context of green transition" meets the requirements for dissertations for the
degree of Doctor of Philosophy (PhD), and the applicant deserves to be awarded the appropriate
degree in the educational program 8D04101 — Management.

Research supervisor ,
Cand. Econ. (Sc.), Associate P X
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OT3bIB HAYYHOI'O KOHCYJIBTAHTA
Ha jaumccepraunonnyro  padbory Oukebaeoin  I'yawbaxpir CepukoBHbl Ha Temy
«Mechanisms of human capital capacity management of higher education system of
Kazakhstan in the context of green transition», npescraBjieHny 0 Ha COMCKAHNE CTENEHH
nokropa punocopun (PhD) no obpazosarennnoi nporpamme 8D04101 — MeneammenT

Ha ceroansiunuit nens ananus npoOsieM pas3BuTus 00pa3oBaTebHOTO MOTEHIMAIA U
CTHMYJIHPOBAHUSA HMHTEUICKTYaJIbHOIO poCTa, OCOOEHHO B KOHTEKCTE aJanTaiii CUCTEMBI
BoICIIero  oOpa3oBaHMA K  COBPEeMEHHBIM  TpeOOBaHMAM, OCTAETCA  HEJNOCTATOYHO
popaboTaHHBIM. Y CHIeHHE T100aTbHON KIMMATHYECKOH MOBECTKHU M TEPEX0/l K «3EJIEHON
DKOHOMHUKE (OPMHPYIOT HOBbIe TpeOOBAaHUS K KayecTBY YETOBEYECKOrO KanuTalla, BKIKOYas
Pa3BUTHE DKOJIOTHYECKHUX, IM(PPOBBIX U MEXKAUCUMIVTMHAPHBIX KOMITETEHIMH. B 3THX yCII0BUAX
TpaHCOpMalMsg CHUCTEMBI BBICIIEr0 00pa3oBaHUS CTAHOBUTCA HEOOXOAMMBIM YCIOBHEM
obecrieueHus YCTOHYMUBOTO IKOHOMUYECKOTO pa3BUTHA 5 [MOBBLILLICHUA
KOHKYPEHTOCITOCOOHOCTH ~ HauMOHaAbHOH  3KoHOMUKHM. Ilpu  3TOM 2D PEKTUBHOCTE
OYKOHOMHYECKOH TpaHc(hopMallHi BO MHOT'OM OTPEAE/IAETCS ClIOCOOHOCTRIO 00pa30BaTEIbHBIX
CHCTEM OIEPaTUBHO PearupoBaTh Ha CTPYKTYPHbIE U3MEHEHHUS H (OPMUPOBATE KOMITETEHLIMH,
COOTBETCTBYIOIIME HOBBIM TEXHOJOIMYECKMM M OKOJOTMYECKMM BbI30BaM. BHeapeHue
COBPEMEHHBIX MEXaHU3MOB VYIIPABJICHHUs YEJIOBEYECKHM KalMuTaJloM, OCHOBAHHBIX Ha
HHTEerpauumn oOpa3zoBaHus, HAyKH U IPOU3BO/ACTBA, [T03BOJIAET 00ECIIEYUTD MTOATOTOBKY KaJIpOB
JUISL «3€JIEHBIX» OTpacjiel U CTUMYJIMPOBATh HMHHOBALIMOHHOE pa3BHUTHE.

Jins PecnyOnuku Kaszaxcran paHHas npoOjeMaTHKa aKTyaJM3UpYyeTCs B YCIOBHAX
peaju3alMyi  MOJUTHKM TpaHCHOpMalUM ODKOHOMMUYECKOH CTPYKTYphl B HalpaB/ICHHU
YCTOHYUBOro M pecypcocOeperaiouiero passurus. HecMoTps Ha NpeanpHHUMAEeMBIC MEPHI,
COXPAHAIOTCA CTPYKTYPHBIE JUCIIPONOPLUMU MEXKIY CHCTEMOH BBICIIEr0o 00pa3oBaHMA K
TpeOOBaHUAMH pBIHKA TpY/Ja, BBIpAXKAIOIIHMECSs B HEJOCTATOYHOH OPHEHTHPOBAHHOCTH
00pa3oBaTelbHBIX NMpOrpaMM Ha (OpPMHPOBAHME «3EJIEHBIX» HABHIKOB, C/1a00H HMHTErpaluu
IKOJIOFHYECKOM ITOBECTKM B 00pa30oBaTE/IbHBIA IPOLECC M OrPaHHYECHHOM HCIOJIB30BAHHH
COBPEMEHHBIX YNPaBICHYECKUX HHCTPYMEHTOB. BMmecTe ¢ TeM, TCOPETHYECKHE H
OpraHM3allHOHHO-NIPAKTUYECKUE aCIIEKTHI YIIPABJICHUS MOTCHIHAIOM Y€JI0BEYECKOI0 Kanuraia
CHUCTEMBI BhICIIEro 0Opa3oBaHMs B KOHTEKCTE 3€JIEHOrO IEpexoja OCTAalTCs HEJA0CTaTOYHO
CUCTEMATH3UPOBAHHBIMU., OTCYTCTBYET KOMIUIEKCHBIH IMOJXOA K pa3padOTKe MEXaHH3MOB,
ofecrneyuBalolIMX ajanrtanuo  o0pa3oBaTe/JbHON CHCTEMBI K HOBBIM J3KOHOMHYECKHM
yCIOBHAM, @ TAK/Ke MHCTPYMEHTApUH OLCHKH MX 3(Q(EKTHBHOCTH € YYETOM HALMOHAIBHOM
cneuuduxyu. Hecmorps Ha Haauuue OOIIMPHOrO MCC/IEAOBATEIBCKOrO TMOJS MO JAaHHOH
TeMaTHKe, aKTyalbHOCTL U HEOOXOAMMOCTD ITyOOKOro aHajin3a B JIaHHOH 00J1acTH OCTAOTCH
BRICOKMMU. Beé 910 00ycaapiauBaeT He0OX0AMMOCTb H BOXKHOCTh JAHHOTO JHCCEPTALIMOHHOIO
MCCIIEI0OBAHHUA.

Jlnccepranmornas pabota rnpeicTasiseT OO0 CaMOCTOATEILHO BBINOJIHCHHBIH HAy YHBIH
TPY/1, COCTOAILYIO M3 BBEICHHA, TPEX [J1aB, BLIBO/IOB, CITMCKA HCIIO/Ib30BAHHBIX HCTOUHHKOB H
[MPUJIOKEHHUHN.

B nepBoil riaBe NpeACTaBJCHbl TECOPETHKO-METOM0JIOTHYECKHE OCHOBBI YIIPAB/ICHHS
Ye/TOBEYECKHUM KaluTaloM B CHCTEME BbICIHICrOo 0Opa3oBaHUS B YCIOBHAX «3€/ICHOTO»
nepexosa. Ilposenén yrimyGieHHbIi aHaiIn3 HBOJIONHA HAYYHBIX TOIXON0B K TPAKTOBKC
JeJIOBEYECKOr0 KaluTajla, B pe3y/bTaTe 4Yero BbUICJCHBI H CHCTEMATH3HPOBAHBLI KIKOUYEBbIC
Yranel €ro pa3BuTHA: Kiaccuueckuit (kaxk Gpakrop SKOHOMHYECKOTO poCTa), HHCTHTY LIHOHAIBHO-
OpraHu3alMoOHHBIH (KaK 2IEMEHT MHTC/UICKTYAIBHOIO KanuTaaa u yrpaBJIcHHs 3HAHHAMH),
UHHOBAIMOHHLIH  (Kak  MCTOYHHK  TEXHOJOMMYECKOro  pasBUTHA), ITan  aJalTHBHBIX




KOMIICTEHIMIA 1 COBPEMEHHBII ATar, cBA3aHHbIi ¢ KoHLenueil ycroiunsoro passutus u ESG.
Ha ocuose OuGanomerpuueckoro amaauza HayuHeix mybaukaimid (¢ PUMEHEHUEM
VOSviewer) waeHTHGUIMPOBAHBI  KJIIOYEBBIE HAMpaBIeHUs MCCIEI0BAaHUNA W LIEHTPEI
GopmupoBanus Hayunoil nopectku B obsacTv yrpapjeHUs 4€JI0BEYECKHUM KallTajoM B
«3CJICHBIX)» YHUBepcHuTeTax. Buinojgnen cpaBHUTEIBHBIM aHAIU3 MEXNIYHApOAHOIO OIIBITA
(CIIA, EC, Benukobpuranus, Ascrpanusi, Kurai, Manaisns), [MO3BOJIMBUIMMA BBIABUTH
PATUYHBIC MOJIC/H  YIPABICHUA YEJOBEYECCKUM KaruTaloM B YCIOBMAX YCTOWYMBOIO
pa3BuTHa. B pesyabrate JOKTOPaHTOM YTOYHEHO M PacUIMPEHO MOHATUAHOE COAEpPKAHMC
KATCIOPUM «YEJTOBCYECKHUI KanuTaa» NMPUMEHHUTEIBHO K YCIOBUAM «3€JICHOrO» IEpEXo/a M
npeutokeHa aropekas geduuunms  «green-oriented human capital of universitiesy,
OTPAXKAIONIAS MHTErPALiMIO IKOJOTMYECKMX, IMMPOBBIX M COLUMAIBHBIX KOMIECTEHIMHA B
CTPYKTYPY Y€JOBEUECKOro KamnuTaja, a TaKXke €ro pojib KaK CTpaTerH4eCckoro pecypcea
YCTONYHUBOI'O pa3BUTHS YHUBEPCUTETOB.

Bo BTOpoM rnase npoBeéH aHaIU3 TEKYLIEro COCTOSHUA U pasBUTHA CHCTEMbI BBICILICTO
obpazosanus PecnyOnuku Kazaxcran. Ha ocHoBe o(uuMaIbHBIX CTATHCTHYCCKHUX JIaHHBIX
biopo HanMOHANIBHON CTATUCTHKH, MEXJIYHAPOIHBIX PEUTHHIOB M OTPACIIEBBIX oKa3aTeseH
BBLITIOJIHEHA OLICHKA YPOBHS DA3BUTHA BHICHIEr0 0Opa30BaHUs, €ro HHCTUTYLMOHATBHOH
CTPYKTYPHI M IMHAMUKH KJIKOUEBBIX HHAMKATOPOB. C MpUMEHECHUEM METO/10B KOPPEIALHOHHOTO
aHaJN3a, peain30BaHHBIX B MporpaMMHbIX nakeraX SPSS u R, J10KTOpaHTOM OCYIIECTBJICHA
KOJTMYECTBEHHAS OLIEHKA B3aUMOCBS3el MeXIy KIIOYEBBIMHU IMOKa3aTeqsMH 3(Q(EKTHBHOCTH
JIEATEIBHOCTH  BBICIIMX Y4YeOHBIX 3aBelcHUN (BKJIIOYAas HAy4yHyK pe3yJIbTaTHBHOCTD,
myGIMKAlMOHHYIO AKTHBHOCTb, YYacTHE B peifTMHrax u oOpa3oBaTe/bHBIC PE3y/IbTaThl) H
mapaMeTpamMu CHCTEeMBI KIoueBbIX Mokasartesied sd¢exruBHoctn (KPI). B pesynbrare ObutH
BBIABJICHBl YCTOMYMBBIE M CTAaTUCTUYECKH 3HAUYMMEIC 3aBUCHUMOCTH, XapaKTCpH3YIOIIHMC
BIMSHUE CTHMYJIMPYIOIIMX MEXaHU3MOB Ha MNPOAYKTHBHOCTH aKaAEMHUYECKOrO IMNEpCOHalA.
[TosyueHHBIE pe3yJbTaThl IMO3BOJIWIM BBISABUTH HAIHMYHE YCTOHUHMBBIX H CTAaTHCTHYCCKH
3HAYMMBIX B3aumocBsazell Mexay cucreMoit KPI u mokazaresnsMu 3Q(QEKTHBHOCTH BY30B, a
TAKXKE OINpE/eJUTh CTENEeHb BIUAHUA CTUMYJIHPYIOIMX MEXAaHM3MOB Ha MPOIYKTHBHOCTD
AKaJIeMHUYECKOro IepCoHala, YTO MOCIYXKHI0 OCHOBOH Ul TOCIEQYIOIIero 000CHOBaHMS
HaIpaB/IeHMii COBEPLICHCTBOBAHMS CUCTEMBI YIIPABJICHHUS YCTOBEYECKUM KaITUTATIOM.

B Tperpeit rnaBe pa3paboTaHbl M IPEUIOKEHBI MEXaHM3Mbl COBEPLICHCTBOBAHHUS
yIIpaBJIeHHUs YeJIOBEYECKMM KalMTajJoM B CHCTeMe BbIClIero oOpasoBanus PecryOnnk
KazaxcraH. JIOKTOpaHTOM Tpe/UI0JKeHa aBTOPCKas KIacCH(pHUKALUS MEXaHH3MOB YIIPABJICHHS
yeJOBEYECKMM KAaITMTAJIOM B YCIIOBHAX «3€JICHOTO» MEpexo/1a, BKIovaromas odpa3oBaTeibHbIe
(Moaepuu3anmg  yuyebHbix nporpamMM M dopmupoBanne green skKills), ynpasiaeHueckune
(cosepenctBoane HRM-npaktuk u KPI), undposeie (BHeapeHne LNGpPOBBIX 1aTGOPM |
AHATTUTHYECKUX CUCTEM), HHDPACTPYKTYpHbIE (Pa3BUTHE «3€JICHBIX» KAMITYCOB) H COLHAJIbHBIC
nHCTpyMeHTEI. [Ipe/utokennas KiacCH(PUKaIs MO3BOJISECT CHCTEMATH3HPOBATH HHCTPYMEHTHI
yrpaB/IeHns YeJ0BEYECKUM KanuTaloM M obecrieunBaeT (GOpMHPOBAHHE LETOCTHON MOACIH
ero pa3BUTHsA, YUUTHIBaOIIEH TpeOOBAHMS «3€NCHOI) IKOHOMHUKH, HPPOBOH TpaHCHOpPMALIHH
M yCTOWYMBOTO pa3BuTHA. B KayecTBe NPHUKIAIHOIO pPe3ysbTaTa IMpPeUIOKEHa MOdTaIHas
moaens (roadmap) TpaHchopMmalMy CHCTEMBI BhICHIEr0 00Opa30BaHMs, OPHEHTHPOBAHHAS HA
hOpMHUPOBAHHE KOHKYPEHTOCTIOCOOHOTO Y€JI0BEYECKOro KarnuTala, cnocoOHoro odeceynBarh
yCTONUMBOE pA3BUTHE HKOHOMMKM B YCIOBHAX «3ejieHOro» repexoia. € no3uuMu
MEHEKMEHTa MOJIeb  npejaycmarpuBaet (GOpMHPOBAHHE CTPATEIHYECKHX OPHEHTHPOB,
guejipenne coppeMentbx HRM-uncrpymentos, passurne KPI-cuctem, a Takxke nosbiuenne
a/1aNTUBHOCTH U MHHOBALIMOHHON aKTUBHOCTH YHHUBEPCHTETOB.




Teopernueckas 3HaYUMOCTD MCC/IEI0BAHMS 3aKJTIOYAETCA B pa3BUTHUA HAYYHBIX ITO/IX0/10B
K YNpaBiCHUIO YEJOBEYECKHM KaruTalloM B cHCTeME BbICLIEro 00pa3oBaHMsA B YC/IOBHAX
yctoituuporo paszsutus. llpakrnueckas 3nauuMocts paboOThl COCTOMT B BO3MOYKHOCTH
UCTIONB3OBAHMA TIPEUTOKEHHBIX MEXaHW3MOB M MOJIeJIM TpaHc(opmalnu 1npu paspaboTke
FOCYIAPCTBEHHON MOJIMTHKH, CTpATEIruil pa3BUTHA BY30B U CUCTEM YIIPaBJIEHHA YEJIOBEUECKHMHU
pecypcamu. JlocTtoBepHOCTh pe3ysibTaToB obecrieynBaeTcss MCI0JIb30BaHUEM COBPEMEHHBIX
METON0B aHainu3a, npumeHeHueM nporpamMMunix mnakeroB SPSS, R u VOSviewer, a Taixke
UCTIOJIB30BAHUEM OPULIMAIBHBIX CTATUCTUYECKUX JaHHBIX U MEXK/TyHAPOJAHBIX UCTOYHUKOB.

B 1o xe Bpems Omxebaepa I'.C. akrnBHo paboraer kak MOJIOJI0H yYEHBIH, y4acTBYs B
BLINMOJHEHUM 1IEJIOr0 paja TeM (YyHJaMEHTAIbHBIX, NMPUKIAJAHBIX, MPOrPpaMMHO-LIEJICBRIX H
[MONCKOBBLIX HMCCNIEA0BAHUMN, BBHINMOJHSAEMBIX B paMKaxX ToCyJapCTBEHHBIX 3aKa30B H
MEK/TY HAPOJIHBIX TTPOEKTOB. 3a BpeMs JOKTOPAHTYpbl IPUHUMAJ aKTUBHOC Y1IaCTHE B KA1ICCTBE
CAMOCTOSATEILHOIO UCITOJTHUTEIS B CJICAYIOUIMX HAYYHBIX [TPOCKTaX:

1) ITId BR24992974 «MoaepHusaius CHCTEMBI O0€CTE€4YeHHMsA KayecTBa BBICIICTO
oOpazoBanus B Kazaxcrane nHa ocnose 1udpoBusanun: pa3paborka 1mojaxoa0B, MEXaHN3MOB H
nHpopmaunonHoii 6a3ei» (2024-2026 rr.);

2) ITId BR24993089 «Crparerusi CTpYyKTYypHO-TEXHOJIOTHYECKOH MOACPHHU3ALNH
OasoBeix orpacieit sxkonomukn PK ¢ yuérom mnoaxomoB ESG: kpurepuu, MEXaHH3MBI
peanM3aliy U nporuo3ueie cueHapum» (2024-2026 rr.);

3) D AP19576071 «MccnenoBanue BIMAHUSA IKOHOMHYECKHX, COLHAJIbHBIX H
IKOJIOrMUECcKUX (haKTOpOB Ha B3aUMOCBS3b MEXTy ypOaHu3sauuei 1 BbIOpocaMu NMapHHKOBBIX
razos» (2023-2025 rr.).

B 1enoMm, Hay4HO-HCCIENOBATENbCKUE pa3padOTKH Omxkebaesoit [.C. oTamyarTCA
METOI0JIOTHYECKOM 060CHOBAHHOCTBIO M HAYYHO-TIPAKTHUECKOH 3HAUMMOCTBIO. B 4acTHOCTH,
JIOKTOPAHTOM ObL10 01y 61MKOBaHO 22 HayYHbIX paboT, U3 HUX 6 CTaTeH B XKypHalaX U3 CITHCKa
0a3 nmaHHbBIX Scopus, 13 crareii B COOpHMKaX Hay4yHBIX MEXIYHapOIHO-INPAKTHYECCKHX
KOHGEepeHLMii M OTEYECTBEHHBIX J>KypHajJaX, 3 CTared B H3J1aHUAX, PCKOMCHIOBAHHBIX

KOKHBO.
Pestomupys, auccepranmonnas paGora OmkeGaeBoit I'.C. mpexacrasaser coOoit

JAKOHYEHHYIO M CaMOCTOATENBHYIO Hay4HO-HCClIeN0BaTeNbeKylo padory. Ilomyuenubie
pe3yabTaThl COOTBETCTBYIOT IIOCTaBJIE€HHBIM LEJH W 3ajayaM HCC/ICI0BAHHS. Pabora
BBIJIEJIACTCH AKTYAIbHOCTBIO HCCIIE10BaTEICKOM TEMBI, METOI0IOIHYECKOH 000CHOBAHHOCTBIO

MNnoaxoJ0B H npamqecxoﬁ 3HAYUMOCTBIO BBIBOJIOB.
Ha oCHOBAHUHU BBINICHU3JIOKEHHOI0O MOXKHO CJ1€J1aTh BBIBO, YTO JUCCCPTALIHOHHAA pa60'ra

Omxebaesoit I'yapbaxer CepukoBHsl Ha TeMy «Mechanisms of human capital capacity
management of higher education system of Kazakhstan in the context of green transitiony

COOTBETCTBYET TPeOOBAaHUAM, INPEABABIACMBIM K JHUCCEPTALMAM HA COHCKAHHC CTCMCHH
nokropa bunocopun (PhD), a comckarenb 3aciy’KMBAaeT MPHCYXKACHHS COOTBETCTBYIOLICH
creneny no o6pasosarenbHoii nmporpamme 8D04101 — Mene/uKMeEnT.
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