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Ilean ankenpoBanus / CayaanamaHbIH MaKcaThbl / Purpose of the survey

OHGHI/ITI) Ka4CCTBO IIOATIOTOBKH
CTYACHTOB B paMKax HpC,H,HHHJ'IOMHOﬁ
IIPaKTHKH,

BoiaBuTh CHJIBHBIC 151 cia0bIe

CTOPOHBI B MPO(eCCHOHAIBHBIX
HaBBIKAaX U KOMIICTCHIMX CTYJACHTOB;
CdopmupoBarb 00paTHYIO CBS3b IS
VAYUIICHHS o0pa3oBaTeIbHBIX
IpPOrpaMM 1 y4eOHBIX TUIAHOB;
PEIETATh YpOBEHB
VIAOBJIETBOPEHHOCTH paboToparenei
IPOLECCOM NPAKTHKHU 1
B3aMMOJICHCTBHUEM C YHUBEPCUTETOM,
IIpoananusupoBark NOTPEOHOCTH U
OXKUJAHUS paboronareneit oT
BBITYCKHUKOB IS YIIYYIICHUS
KapbePHBIX IEPCIICKTHB CTYICHTOB.

JlumimoManabl  MpakTHKa — asChIHJA
CTYIEHTTEP/IH  JaspiblK CamachlH
Oaranay;

CTyneHTTepliH KociOu AaFabliapbl
MEH KY3bIPETTEpIHAET] KYIITI >KQHE
9QJICI3 JKaKTap bl aHBIKTAY;

binim Oepy Oarapiamaiapbl MEH OKY
’KOCIIapJIapbIH JKETUIAIPYre apHaJFaH
Kepl OalIaHbIC KAJIBIITACThIPY;
[IpakTrka IPOLIECT MEH
YHUBEPCUTETIIEH ©3apa 1C-KMMbLIFa
KYMBIC OepylIUIEpAiH KaHaraTTaHy
JEHIei1H aHbIKTaY;

CryneHTTepiiH MaHCaNThIK
NEePCIEKTUBANIAPBIH  KAKCAPTy YILIH
AKYMBIC OepylIiIepAiH TYJIEKTepre
KOSITBIH TaJlalITapbl MEH KYTUTIMICPIH
TaJIIay.

To assess the quality of students’
preparation within the framework of the
pre-graduation internship;

To identify strengths and weaknesses in
students’  professional  skills and
competencies;

To generate feedback for improving
educational programmes and curricula;
To determine employers’ level of
satisfaction with the internship process
and cooperation with the university;

To analyse employers’ needs and
expectations regarding graduates in
order to enhance students’ career
prospects.



Cnucox KoMNaHuii, NPUHABIINX YYacTHe B aHKeTupoBanum / CayajiHaMara KaTbICKaH ViibIMaapabIH Tisimi / List of
companies that participated in the survey

HIT MUP3AEBA .
TOO XKXUIC LLC «Caspian ¢
Center (Kacrnmiickuii IleHtp)»
TOO KIIC LLC «<HEO

KEMUKAJI BOCTOK» .
TOO XKUIC LLC «TESSA

INTER GROUP» .
TOO XKUIC LLC «PUM
PEKJIAMA 1 .
MATEPUAJIbI» .
AO «PTC [dexo»

Atbipay [leBesnonmeHT .
Komnanu

TOO XKUIC LLC «<ATC S.A. »
KA3AXCTAH»

TOO XKIUIC LLC .

MEJHULUHCKUN LEHTP
«Hypmmna Kanapiaramm

TOO XKUIC LLC «Style &
Comfort» .
TOO XKUIC LLC «Dupma
Temup Kyar» .
TOO XKXUIC LLC «Octo
Group»

TOO XUIC LLC «BT- .
VYpanbck»

TOO XUIC LLC «Onem .
ThIHBICEI»

TOO XKUIC LLC «ID Smart»
TOO XKUIC LLC «Caspian ¢
Center (Kacruiickuii LleHTp)»

UII «Mart-Travel» .
TOO XIIC LLC «GLK
Extrusions» .
TOO XKIIIC LLC «125 .
ALMATY»

TOO XKUIC LLC «CII Koka- *
kona Anmatsl bortiepey

TOO XKUIC LLC CTCTOO -
JKUIC LLC «ABanrapm»
TOO XKIUIC LLC .
«ABaHTapI»

TOO KUIC LLC «Smile .
clinic»

TOO «Voronin»

Kage KIM TAN

TOO XKIUIC LLC «ASTER
AUTO»

WIT «Travel expert»
Cafellini

TOO XKUIC LLC «Central
city properties»

AO «ForteBank»

TOO XKUIC LLC «BPO
Kazakhstan»

TOO CII «Alan’s Invest
Company»

TOO XKUIC LLC «Aynur
WuBecr 'pynny»

TOO XKUIC LLC «JIeuebHO-
03/I0POBUTEIBHBIN KOMILIEKC
Amnaray»

Kish mish

TOO XKUIC LLC «<ABUA
HUHA TYP»

TOO XKUIC LLC
«CTponTenbHOe yIpaBiIeHHE
KBII»

BM DEVELOPMENT
GROUP

TOO XKUIC LLC
«CTponTenpHOE yIpaBIeHNE
KBIT»

TOO XKIIC LLC «Fashion
Retail Group»

TOO XUIC LLC
«KumKokomnanu»

TOO «Best Tour Travel»
TOO XXUIC LLC «Pecypc
ITnroc KZ»

TOO XUIC LLC «L.B
Dostyk»

TOO KIIC LLC «bEPEKE-
U»

TOO XKIIC LLC
«Touroperator Kompas»
TOO XUIC LLC «®upma
Temup Kyat»

TOO «Webtours New»
TOO «Iloexanu ¢ HaMI»
TOO XKUIC LLC
«Ulyaimak»

«Shaya Kazahstan»
Cinnamon Pastry

CeTb CyIIu pecTOpaHoB
«Anie [lapyca»

UII «Pennux H.O»

TOO XUIC LLC
«GRANDEL»

Late night

TOO XUIC LLC «TEMA
RETAIL KZ»

TOO XKILIC LLC «Rich
Valley»

TOO XKUIC LLC «Success
Development»

TOO «Milk group company»
TOO XKUIC LLC
«Accoruanus JIoronenos u
nedexronoroB PukK»

UII «Camnaposa Payman
AckapoBHa» KOHIUTEPCKas
LAYANI CAKE

TOO XUIC LLC «(IIAhAP-
K¥PbUIBIC»

TOO XUIC LLC «ABua
Humna Typ»

TOO XUIC LLC «BPO
Kazakhstan»

BBA Catering Kendirl
TOO XUIC LLC «Apro
Tposon JIT»

Kade "Apa Katya" (TOO
Gorelnik Damu)

TOO KUIC LLC «Grand
Premier Company»

Rock Crystal

AO BAXYC

TOO XKIUIC LLC
«TAJIMAK»

TOO XKIUIC LLC «Asia show
technics»

TOO XIIC LLC «Smile .

clinic» .
TOO KIIC LLC «CTPOM
N3 METAJIJTA»

TOO XKIIC LLC «Enid .
Story»

TOO «PTSKa» .
TOO «Ruslanov Co»

TOO XIIC LLC «Umay .
Labs»

GMASK .
TOO XIIC LLC «ICKEP
MEJICEPBUC» .

TOO XKIIC LLC «<YW .
Construction»
TOO XKIIC LLC «Akanemus *

podeCCUOHAaNBHOI .
ceprudpukanun «BUSINESS
SUCCESS P.H.P.» .
TOO XKUIC LLC «Anaray
Koba» .

AO «Air Astana»

TOO XKIIC LLC «Anem .
Ayto Tpeiin»

TOO XIIC LLC «OxorHuK *
kz»

DKKeleshek .
TOO XIIC LLC «AC .
Solutions»

TOO XKUIC LLC «TAS- .
Energy Company»

3aman Kypsuisic .
AO «bank LenrpKpenur»
I'KIT ua ITXB
«Tapa3TpaHCcoHEpro»

KT'TI na ITXB «"opoxackas
nonukauHuKa Ne23» YO3
TOO XKIIIC LLC
«TransExpeditions» .
TOO XKUIC LLC «Grant .
Thornton»

TOO XIIC LLC «Orbit & »
Energetix Handels@(Op6ut  *
9HI DHEPIKETUKC XIHJIEIIC)»

Jusan Invest

TOO «Sprint Logistics»
TOO XKIIC LLC «MK-
Global logistics»

TOO XKUIC LLC
«Shenberlink»

TOO XKUIC LLC «KazAya
group»

TOO XUIC LLC «Zharyq
Logistics»

TOO XKUIC LLC «bonat-
Kom»

TOO «Dala brand»

TOO XIIC LLC «Alina
Group»

TOO XKUIC LLC «Camra»
TOO XKUIC LLC
«Kapmaxmsi-Kye»

TOO XKUIC LLC «IIIpiarsic
Tpem

TOO XKUIC LLC «AktobGe
MyHai MaIl KOMIUIEKT»
TOO XKIIC LLC «Akbars-
Aktaus»

TOO XUIC LLC «Pamc
Kazaxcran»

AO «Bank RBK»

TOO XKUIC LLC «Cmapr
ITepconan»

«Typap PpIcKyJ10B aTbIHIAFbI
opta mekte6i MXKI» KMM
PT'Y «llenTpanbHblit
rOCyIapCTBCHHBIN apXuB
HAYy4YHO-TEXHUYECKOU
JIOKYMEHTAIIAID)
MHHHUCTEPCTBA KyIbTYpPHI U
napopmarm Pecryonukn
Kazaxcran

Sportbugin.kz

TOO XKUIC LLC «Asu
Media Kz»

Dream Comp Advertisement
Pecmybnukanckoe
rOCyAapCTBEHHOE Ka3eHHOE

npeanpusitue «Kazaxckas
roCyAapCTBEHHas .
akaneMuieckas GprapMoHus
nmenn JXKambwinay Komurera ©
o KynbType MuHUCTEpCTBA
KyJIBTYpBl U HHOPMALIUU
Pecriyonuku Kaszaxcran
[IpokypaTypa kapacaiickoro
paiioHa anMaTHHCKOM 00nacTu
TOO XKUIC LLC
«SANDSTONESERVICE»
TOO XKUIC LLC
«3parenbckuii oM Bracte»
Ounmnan UATOTY I'Y
«Kascenesamuray MUC PK,
TOO XKUIC LLC
«RAMADAN COMPANY»
O®D «Donp copeiicTBUA
npodeccuonansHbiM CM»
ES Investment Group

Okori Central Asia

KI'y 1I" 68

Kapaoxke «Pp16a Moeii MeuTh»
TOO «AsKom-KZ»

TOO XKUIC LLC «ITSP-
ABTO»

OyroonpHbIl KIy0 Kaiipat
AO «MaHnrucrayckas
peruoHanbHast
NIEKTPOCETEBAsT KOMIAHMUSD
AO KCX «Freedom Life»
TOO «<ROMMIX»

TOO «WELLNESS_HUB»
AO «CK «Cenrpac
Wuurypanc»

TOO XUIC LLC «P.E.T.»
AO «Bereke Bank» (Lesha
Bank LLC (Public) EB).

TOO XUIC LLC «Apnan
TLIACT

Soul Land

JK Kenemex

ITL SYSTEMS

TOO XKUIC LLC

«Tpancnaiin MHTEpHAIIHI»
TOO XIIC LLC «Gourmand
Group»

TOO «Cenim»

TOO XKUIC LLC «Crynus
paspaborku EQUATOR»
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biiok 1- OtieHka 3HaHUM U HABBIKOB CTYJICHTOB

TCOpeTI/I‘ICCKI/IC 3HaHusA — Hackonvko Xopouto meopemudecKkue sHaHusl
cmydeﬂma coomeemcmeosailu nompe6ﬂocmﬂM sauell
KOMHCZHMM/OPZCZHMS’CZL[MM?

[TpakTueckue HaBbIKU — HackoibKko Xopouwio cmyoenm npumeHsi ceou
npaKmuyecKue HasblKU 8 peanlbHblX pabouux cumyayusax?

CnocobHOCTb K 00yueHuto — Hackonvko 6bicmpo cmyoenm
aoanmupoBaics K HO8bIM 3a0a4am u ooyuacs 8 npoyecce pabomoi?

KoMMyHUKaTUBHBIC HABBIKK — QyeHume KOMMYHUKAMUBHbIE HABLIKU CIMYOeHmd
U e20 cnocooHoCmb pabomams 8 KOMAaHoe.

[Ipodeccuonanbuoe nosenenue — Kak 6wt oyenusaeme
npogheccuonanvHoe nogedenue cmyoeHma 8 pamKkax npaKmuKu
(NYHKMY ATbHOCMb, OMEEMCMEEeHHOCIb, UHUYUAMUBHOCTb)?

Cpennue oueHku (13 5)

4,69

4,66

4,84

4,77

4,82



1-6mox — CtyneHTTepAiH O1iMaepl MEH JaFablIaphiH Oaraay

Teopusinbik 011iM — Cmyodenmmiy meopusinelk OLiMi ci30iy
KOMIAHUAHBI30bIHI VILIMbIHbIZ0bIY KANCeMmMITIKmepine KaHULAIbIKMbl
catikec kenoi?

[Ipaktukansik garasuiap — Cmyoenm npakmukanvlk 0a20blIapblH HAKMbl
HCYMBLC AHCAROAULAPLIHOA KAHUATBIKIbL MUIMOT KOTOAHA alobl?

Okyra kaouierTuiiri — Cmyoenm dHcaya manculpmaniapaa
KAHULATBIKINbL HCLLIOAM OetlimMOenin, HeYmoble 6apblcblHOA YUpeHOi?

KommyHuKaTUBTIK Aarasuiap — CmyoeHmmiy KOMMYHUKAMUSMIiK 0a2ouliapblt
JHCIHE KOMaHOaoa Hcymvic icmey Kabilemin 6a2anamnbis.

Koci6u mine3-KyiibIK — [Ipakmuxa 6apuvlcoblHoa cmyoenmmiy Kaciou
Mine3-KyaKoin (YaKblmmoliblK, HCAyankepuiiiiK, 0acmamauiblioblk)
Kanai bazanaiicol3?

Oprama 6aranap (5 6anpIk mKasa
OolbIHIIIA)

4,69

4,66

4,84

4,77

4,82



Block 1 — Assessment of Students’ Knowledge and Skills

Theoretical knowledge — To what extent did the student s theoretical
knowledge meet the needs of your company/organisation?

Practical skills — How effectively did the student apply their practical skills in real
work situations?

Learning ability — How quickly did the student adapt to new tasks and
acquire new skills during the internship?

Communication skills — Please assess the student’s communication skills and
their ability to work in a team.

Professional behaviour — How would you evaluate the student s
professional behaviour during the internship (punctuality,
responsibility, initiative)?

Average scores (out of 5)

4,69

4,66

4,84

4,77

4,82



Bkuaa odyuaromuxcs B
NeATEJIbHOCTh KOMIIAHUHU
U HaiiM / CTyaeHTTepaAIH
KOMIIAHUA KbI3METIHE
KOCKaH YJ1ecl 2KoHe
oJIapABbI (KYMBICKA
Kaoblaaay / Students’
contribution to the
company’s activities and
employment

m/la

m Het

Hpezmaraﬂn JIN CTYACHTBI HOBBIC UACH WUJIN PCLICHUSA, KOTOPHBIC ObLIH .
MMOJIE3HBI I8 Ballley KoMrmaHnuu? / CTYI[CHTTep C1341H KOMIaHUSAHBI3 YII1H
nal‘/g(anm OoJFaH kaHa uesIap HeMece mmenimaep Yeuiaae Ma? / Did the
students propose new ideas or solutions that were useful for your company?

» 163 omeema/ 163 sxcayan | 163 responses



Bkuaa odyuawmuxcst B
NeATEJIbHOCTh KOMIIAHUHU
U HaiiM / CTyaeHTTepaAIH
KOMIIAHUA KbI3METIHE
KOCKAaH YJ1ecl 2KoHe
KYMBICKA Ka0bliaay /
Students’ Contribution to
Company Activities and
Employment

m/la

m Het

PaccmarpuBaere 11 Bbl BO3MOXXHOCTh HaliMa CTYIEHTA IOCIIE
OKOHYaHUs 00ydeHnA? / OKy[pl asKTaFaHHAH KEWIH CTYIEHTTI
YKYMBICKA Ka6bmz_(§y MYMKIHJIIIH KapacTeipachi3 0a? / DO ;/OU
consider the possibility of hiring a student after graduation

» 163 omeema /163 scayan | 163 responses



IlapTHEpCTBO C
YHUBEPCUTETOM /
YHuBepcMTeTIIEH
JpinTecTik /
Partnership with
the University

m/[la

m Het

T'oroBbl 11 Bbl yuacTBOBarTh B o6c]¥x<nemm 00pa3oBaTeIbHBIX MPOTrPaMM U
aucuuIuinH Ha KpyrioM crosie UIB? / UIB yiisimaacTeIpaTsiH 1OHreneKk
ycTen asichIHa O11IM 6eqp OarjapiiaMajapbl MEH IIOHACP/I1 TaIKblLIayFa
KaThICyFa JaWbIHCHI3 0a? / Are you W|II|ngbto I?)partlcl ate in discussions of
educafional programmes and courses at a Ul

> 163 omseema/ 163 scayan [ 163 responses

round table?



IlapTHEpPCTBO C
YHUBEPCUTETOM /
YHUBEPCUTETIICH
apinTecTik /
Partnership with
the University

E Hert
m[la

B [ 0TOBbI 3aKNYUTb

3aKJIFOYEH JIM I0OTOBOP/MEMOpPAHAYM COTpyAHMYECTBa Bamel opranu3zanmu ¢
UIB? / Cizain yiibiMbiHbI3 OcH UIB apachinga bBIHTBIMAKTACTBHIK Typajibl
KemciM/MeMopaHIyM kacanran 6a? / Is there a cooperation
agreement/memorandum between your organisation and UIB?

» 163 omeema/ 163 sxcayan | 163 responses



OT3BIBBI OT

KOMIIAHHNHA

TOO ’KLIC LLC "KISH MISH (KHUIII MUIII)»

Pecropan “Kummumr” BbIpakaeT HCKPEHHIOIO 6naro;[a§Ho<:TL 3a BO3MOXHOCTb COTPYJHHYECTBA C
BallUM CTY[CHTOM, 0OydJaroMUMCs Ha YETBEPTOM Kypce. XOTHM OTMETHTB, YTO 33 BPEMs CBOEH paboThI
Y Hac OH IIPOIABUII cebs Kak HEBCPOATHO OTBETCTBCHHBIU, LCICYCTPCMJICHHBL AHTJIMBBIN
corpyaHuk. bnarogaps ero ymopcTBy M TpymomroOuio, pecropaH _Kummu JIOCTHYb
3HAYNUTEIbHBIX YIy4YlIeHHH B cBoeld pabore. CTyOeHT NpOIAEeMOH an ymeHue paboraTb
KOMaH/JIE, 6I>ICTpO alalITUPOBATLCA K CJIOXHBIM 3ala4aM U 3(1) BHO pelIaTb BO3HHUKAIO

BOIIPOCHI. Ero BKJIaJ B OONTUMHU3AUI0 BHYTPCHHUX IMMPOLECCOB, MOBLIMCHUC KaUCCTBA 060J’IY)KI/IB8HI/I$[
BHCAPCHNUEC HOBBIX IMMOAXOA0B OBLI HCOLCHUMBIM. Bo BpemMs paGOTLI Y HaC OH TAaKIK€ aKTHBHO MPOABJIAT
WHULMATUBY, IMpecmIarajl KpEaTUBHBIC HACHU II0 YIYUIICHHWUIO KIIMECHTCKOro CEpBHCA, YTO ITO3BOJIUIIO
YKpENHTh Hallly PeryTanuio ¥ yBEIWYUTH JIOSIIBHOCTh TocTell. bonee Toro, ero mpogeccnonanusm u
OTBETCTBCHHOCTb CTaJIM MPUMEPOM [Jid APYTUX COTPYAHHUKOB pPECTOpPaHa. Mur ropaumMcsa TEM, 4YTO
MOIJIM OBITh YacTBIO €ro HpO(l)eCCI/IOHaJ'ILHOFO CTaHOBJICHHA, W YBCPCHbBI, YTO OH MPOAOJDKUT

Z[O6I/IB8,TLC$I YCII€XOB B BLI6paHHOfI HpO(I)eCCI/II/I. yBepeHLI, YTO €Ir0 HAaBBIKM M OIBIT, ITOJTYYCHHBIC B
Halem

TOO KIIIC LLC «KazAya group»

Ha mpakTtuke yOemmiauch YTO WMEHHO Balle ydeOHOE 3aBelCHUEC NaéT BO3MOXKHOCTH PACKPHIBATH
CTYJIeHTOB. MBI OBl XOTENM MPOAOIDKUTH paboTaTh B paMKaxX HaiiMa KaK COTPYJHHKOB, a TaKXke
MPOXOXICHUE MPAKTUKU Y HAC.

TOO KIIC LLC «ITL-SYSTEMS»

Barmu cTyneHThl XOpoIIo 0Ka3all yMEHHsI B JJOTUCTHKE 110 TEOPUH U IO MPAKTHUKE, KOTOPbIE MONMYUHIN
B Bamem ynuBepcutere. S cumrato, 4yTo B OyayieM OHM CTaHyT MpodecCHoHaIaMu cBoero jena. Yaie
BCETO OTHPABIIANTE CTYJCHTOB, 3aKIIFOYMB C HAMHU JIOTOBOP O COTPYIHUYECTBE.

Kaghe «KIM TAN»

CTy,I[eHTBI CIIPaBUIIMCH C MMOCTAaBJICHHBIMU 3aJladaMi U XOPOIIO IPOABUIA ce0s1 M CBOM HaBBIKH. A TakK
7K€ TOKa3aJIn XOpOIIne 3HaHUS B obnactu TOCTEIIPUUMCTBA

AO «Forte Bank»

CTyneHTHI ¢ Balllero yHUBepcuTeTa Oojee KBaIU(HIIMPOBAHBI H BCETa TOTOBBI K TOCTI)KEHHIO HOBBIX
BEpPIINH

HII «Canaposa Paywian Ackapoena»

Msbl Obutn pagsl cotpyaHudectBy co cryneHTkamMu UIB  CaiinymnaeBoit Cabunoit u HcakoBoit
OpnHaxoH, Ha/JieeMCs U JKellaeM UM y/aud B JaibHelnied kapeepe. sl ynydmieHus CoTpyIHHYECTBa
co crynerramu UIB u npeanpustésiMu Juist IPaKTUKK XOTEIOCh ObI 4TOOBI CTY/IEHTaM JlaBaJid OoJbIIe
BO3MO)KHOCTEW JUIsi Pa3BUTHS B INPAKTUUECKOH cdepe, OHM TaJaHTIMBBI U JIETKO 00y4aeMbl, Y HHX
UMEETCs XOopollas TeopeTHyeckas 0asa.



Kommanustiiapgan

aJBIHFaH IIKIPJIEP

AKIIC «KISH MISH (KALI MHAII)»
«Kummunny mMelipaMxaHachl TOPTIHINI KypC CTYACHTIHI30€H BIHTHIMAKTACThIK OpHATy MYMKIHJIr YIIiH
IIBIHAWBI aNFbICHIH Oumipeni. [IpakTuka GapbIChIHIA CTYIEHT ©31H aca mawaxcama YMTBUIAThIH

KOHE JapblHIBl KbI3METKEp peTiHae kepcerTi. OHBIH Ta UTBIFb eHOCKCYHUTIITITHIH
apKachIHJIa MeHpaMXaHaHBIH JKYMBICBIH/A eJeyii KaKCapTy. Kou1 sxkeTKi3uial. CrynCHm kxoMaHaana
THIMJII JKYMBIC ICTEH allaTBIHBIH, KYpHENi TamchlpMajapra Te3 OeHiMIeneTiHIH >KoHE IHJaFaH

MaceleNnep/ii HOTHKENI MIemeTiHIH KepceTTi. lmki mpouectepai OHTalmaHABIpyFa, KbI3MET KOPCETY
camachlH apTThIPYyFa kKoHE jKaHa TOCUIIEP/Ii SHTI3yre KOCKaH yieci eTe xorapbl Oarananaapl. COHBIMEH
Katap, 01 OacTamMallbUIABIK TAHBITHIN, KIHMEHTTEpre KbI3MET KOpCEeTyAl KakcapTyFa OarbITT@iraH
KpeaTHBTI Uaesuiap YChIHIBI, Oy O13/1iH OenemiMi3/i HEIFaUThIN, KOHAKTAP/BIH adallbIFbIH apTTHIPyFa
MYMKIHIIK Oepai. OHBIH KOCIOMIIIri MEH jKayanKepuiiliri 6acka Kpl3MeTKepiep YuIiH yiuri 6onasi{bi3
OHBIH KOCIOM KaJBINITaCyblHA YJIEC KOCKAaHBIMBI3IBI MaKTaH TYTaMbI3 JKOHE OoamiakTa TaHJAaraH
MaMaH/IbIFbI OOMBIHIIIA YIIKEH JKETICTIKTEpre KeTETIHIHE CeHIMIIMI3.

KIIC «KazAya Group»
[Ipaktuka OapbICBIHAA Ci3/iH OKY OpPHBIHBI3 CTYISHTTEPHiH oJEYeTiH amryra HaKThl MYMKIHIIK
OeperiniH OalikamelKk. bi3 Oomamrakra TyJeKTepai >KYMBICKAa KaOBLIIAy JXOHE CTYACHTTEpHiH Oi31iH
YHBIMBIMBI3/Ia TIPAKTUKA/IAH OTYI asChIHAA BIHTBIMAKTACTBHIKTHI )KATFACTHIPFBIMbI3 KEJIEe/.

JKHUIC «|TL-SYSTEMS»
CBAiH CTyAEHTTEPIHI3 YHUBEPCUTETTE AJIFaH JIOTUCTHKA CATACHIHAFBI TEOPUSIIBIK KOHE MTPAKTUKAIIBIK
OUTIMIIEpiH JKaKChI JICHTeWIe KepceTTi. bomamakra onap o3 iCiHIH HaFbI3 MaMmaHaapbl OOJIapl JeT
ceHeMiH. bi30eH BIHTBIMAKTACTBHIK TYypasibl KEIICIMIIAPT JKAacachlll, CTYICHTTEP/Al MpaKTHKara >XHi
KIOepyJIepiHi3ll YChIHAMBI3.

«KIM TAN>» kageci
CryneHTTep KOWBUIFAH MIHIETTEPAl COTTI OpbIHAAI, ©3 JIarAbUIapblH *akchl kepceTTi. CoHpail-ak
KOHAKKaMIbUIBIK CallachblHA KAKChl OUTIM JIEHI€iiH TaHBITTHI,

«ForteBank» AK
Ci3aiH yHMBEpPCUTETTIH CTYAEHTTepi OUIIKTUIIrT >KOFapbl >KOHE OpKalllaH >kaHa Kociom Ouikrepre
YMTBUTYFa JaibIH.

Kexe Kcinkep «Canaposa Payman ACKapKbI3bI»
UIB crynenrrepi CaiinymnaeBa Cabuna xoHe IcakoBa OauHaXOHMEH  BIHTBIMAKTAaCTHIK
OpHATKaHBIMBI3Fa KYaHBIIITHIMBI3 >KOHE OJIApIBIH algaFbl KociOW >konbiHIa TaObic Tineitmiz. UIB
CTYIEHTTEpl MEH MpakTuka Oazamapbl apachlHIAFbl ©3apa IC-KUMBUIIBI JKaKCapTy VIIIH CTYAEHTTepre
MIPaKTHKAIBIK TYPFbIAA AaMyFa KeOipek MYMKIHAIK Oepy KakeT nen caHaiiMbiz. Onmap AapbIHIIBI, Te3
YHpeHeIi ;koHe MBIKTBI TEOPUSITBIK 0a3ara He.



Feedback

LLC “KISH MISH (KA1 MMIIL)”
The “Kishmish” restaurant expresses sincere gratitude for the opportunity to cooperate with your
fourth-year student. During the internship, the student demonstrate ional responsibility,
determination, and talent. Thanks to their perseverance wrd work, the restayktant achieved
significant improvements in its operations. The student shoWed strong teamwork skillNility to
adapt quickly to complex tasks, and effectiveness in solving emerging issues. Their contriBution to
optimising internal processes, improving service quality, and introducing new approaches was
invaluable. The student also showed initiative by proposing creative ideas to enhance cust@mer
service, which helped strengthen our reputation and increase guest loyalty. Moreover,‘r
professionalism and sense of responsibility set an example for other employees. We are proud to have
been part of their professional development and are confident that they will continue to achieve
success in their chosen career.

LLC “KazAya Group”
During the internship, we became convinced that your educational institution truly provides
opportunities for students to realise their potential. We would like to continue cooperation both in
terms of employing graduates and hosting students for internships.

LLC “ITL-SYSTEMS”
Your students demonstrated strong theoretical and practical skills in logistics acquired at your
university. | believe that in the future they will become professionals in their field. WWe encourage you
to send students more often and to conclude a cooperation agreement with us.

Café “KIM TAN”
The students successfully completed the assigned tasks and demonstrated their skills effectively. They
also showed strong knowledge in the field of hospitality.

JSC “ForteBank”
Students from your university are more qualified and are always ready to achieve new professional
heights.

Individual Entrepreneur “Rausan Askarovna Saparova”

We were pleased to cooperate with UIB students Sabina Saidullayeva and Odinakhon Isakova and
wish them success in their future careers. To improve cooperation between UIB students and
internship providers, we recommend giving students more opportunities for practical development.
They are talented, quick learners, and possess a solid theoretical foundation.



PekoMeHAaAIMM OT KOMIIAHUU

Al

TOO XKIUIC LLC «P.E.T.»

Jist yimydiieHus TMOJrOTOBKHM CTYJEHTOB TpeUlaraeM yCHINTH NPAaKTHYECKYI0 COCTABILIIONIYI0 OOyYeHUs, BKJIIOYas pabOTy ¢ peanbHBIMH KeiicaMH, 0cOOeHHO B cdepe Oyxrantepuu, kaaposoro nokymeHTOO XIIIC
LLCOGopoTa 1 TaMOXXEHHBIX oreparuid. BaxkHO pacmpuTh B3auMO/IEHCTBHE MEXLy YHUBEPCUTETOM M KOMITAHHEH depe3 MacTep-KIJIacChl, ceMHHAphI U npakTrieckue 3austus no 1C n ERP-cuctremam. I'nOkocts cpokoB
CTXXHPOBKH ITOMOXET CTYIEHTaM TIIIyOKe TOTpy3HUThesl B pabodne mporiecchl. MbI OTKPHITH K COTPYIHHYECTBY M FOTOBBI 00CYX/IaTh HHUIIMATUBBI, CIIOCOOCTBYIOIINE Pa3BUTHIO MPOPECCHOHATBHBIX HABBIKOB CTYAEHTOB.

TOO «<WELLNESS HUB»

Bo Bpems 00yueHus JaBaTh CTYICHTaM KaK MOXKHO OOJIbIIIe IPAKTUKH, pealbHBIX HABBIKOB, KOTOPBIC HY)XKHBI B pod. chepe. 3amyck Taprera, OomkeTupoBanue, event marketing u ..

TOO KHIC LLC "OKORI KAZAKHSTAN" (OKOPHU KA3AXCTAH)»

I[J'IH YayduieHus O6paSOBaTeJ'ILHLIX nporpaMMm " YKpEIIJICHUA COTPYAHHUYCCTBA C KOMITAaHHEH Ba)KHO peryisapHo OOHOBJIATE KYypChl C y4€TOM Tpe60BaHPII71 PBIHKA, pacIiUupATb BO3MOKHOCTU CTAXXKUPOBOK H IPAKTHK,
MPUBJICKATH SKCIICPTOB IJIsI TOCTCBBIX J'IeKHI/Iﬁ U COBMCCTHBIX HCCHGHOBaHHﬁ. [Tone3upMu 6y]1yT IporpaMMbl MEHTOPCTBA U KaPbEPHOI'0 KOHCYJIbTUPOBAHUA, OpraHn3alrs XakKaTOHOB U KOHKYPCOB, a TaKXE Pa3BUTHC soft
skills Y CTYACHTOB. JIOHOJ'IHI/ITGJ'H)HO MOXXHO CO371aTh COBMCCTHBIC na6opaTopI/m 1 ICHTPLI KOMHeTeHHHﬁ JJIA IPAKTUYECKOI'O 06y’quI/IH.

IIpoxkyparypa Kapacaiickoro paiiona AanmMaruHckoi odacTu

Juist noBbIeHus: 3 PEeKTUBHOCTH 00pa30BaTeNbHBIX NPOrpaMM M NPAKTHKU CTYJIEHTOB MbI peKoMeHayeM cieaytoinee: 1. [IpakTHKO-OpHEeHTUPOBAHHBIN TOAXO/ — YCUJICHHE BHUMAaHUS K peasibHbIM KeHcaM, JeNOBBIM
UrpaM M CTQ)XHPOBKaM Ha 0a3e KOMIAHWHA. DTO MOMOXKET CTyJCHTaM ObICTpee aJanTHpOBaThCs K TPEOOBaHMSAM pbIHKA. 2. ['MOKOCTh MporpaMM — BO3MOXKHOCTh aJanTalud y4eOHOro IUlaHa C Y4ETOM aKTYyallbHBIX
u3MeHeHui B orpaciu. Hanpumep, nobasieHue Moayned no nudpoBu3anuy Ou3Heca, COBPEMEHHBIM TEXHOJOTHSM W YIPaBleHHIO npoektamu. 3. Pacumpenue ¢opmara coTpyJHHYECTBa — OpraHU3aIMsl COBMECTHBIX
MacTep-KIaccoB, JIEKIMI OT BEAYIIUX CHELHAINCTOB KOMIAHUH, a TAKXKE YyJacTHEe B COBMECTHBIX HCCIEHOBATENbCKUX MpoekTax. 4. CucreMa HaCTaBHUYECTBA — 3aKPEIUICHUE 3a CTYAEHTaMU KypaTOpOB OT KOMITAaHHH,
KOTOpBIE IIOMOTYT aJallTUPOBATHCS, Pa3BUTh MPO(ECCHOHANBHBIE HABBIKK U MOATOTOBUTECS K peasibHOM padore. 5. OOpaTHas CBA3b M aHAIUTUKA — PErYJIpHBIE O0CY)KAEHHS PE3yIbTaTOB NPAKTUKH, BBIABICHUE CHIIBHBIX
U cnabbIX CTOPOH CTYAEHTOB, YTO IIO3BOJIUT COBEPLIEHCTBOBATL 00Pa30BaTEeIbHBIE IPOTPaAMMB.

AQO «Air Astana»

BaxHO MpUBHUBATH CTYIEHTaM OTBETCTBEHHOCTb, HABBIKU JIETIOBOH INEPENHCKH, YMEHHE OTKPHITO BBIpa)KaTh CBOE MHEHHE Ha COOPAHUSAX, BBECTH CEMUHAPBHI [0 CTPECCOYCTOMYMBOCTH U KOH(IMKTOIOTUH

TOO KHIC LLC "Success Development»

Ha naHHbIi MOMEHT BpeMEHH, B AEHCTBUM B TOM CeLU(UKH, B KOTOPYIO IIONAgaeT CTYIEHT, 3HAHMA MPOrPaMM CTAaTUCTHYECKHMX pacueToB K npumepy EXcel, kpaiine HEOOXOIMMO 3HATH B IPOABUHYTOM YPOBHE, IS
BBIINIOJIHEHMS TIOCTABJIEHHBIX 3a1a4u ObICTPO U 3P deKTUBHO. PaccMOTpHTe BapvaHT N00ABJIECHUS B IPOrpaMMy OOy4EHHs M MOATOTOBKHM CTYJEHTOB, 0OJ€e Pa3jIMuHblE CHCTEMBI BU3YaIN3aLMU U PacYETaM aHAIMTUKH
coopa maunsx(Power Bl, SQL, R-studio)



KoMnaHusijiapJaH YCbIHBICTAP

Al

TOO /KHIC «P.E.T.»

CTy,ZLeHTTep}_IiH AasPpJIbIK CallaCblH apTThIPY YH_IIH OKBITYAarbl IIPAKTUKAJIBIK .K,¥gaM,Z[aCTLI KYLHGﬁTy,Z[i YCbIHAMBI3. Aran aﬁTKaH,Z[a, 6YXI‘ AJITCPpUs, KaAPJIbIK K¥C)l(aT alfHaJIBIMBI JKOHE Kel[eH,I[iK
ornepanysiiap cajajapblHAa HaAKTbL KeﬁCTepMeH JKYMBIC 1CTCYyIC K661pCK KOHUI 00J1y KaXKET. YHI/IBepCI/ITeT IICH KOMITaHU: apaCbIHAArbl 63apa 1C-KNUMbIIIJIbI 1 ~ JKOHC ERP-KYﬁeHep 601\;ILIHIHQ
ICOCPIIIK Ca6aK’_[‘apI)I, CEMHUHapIap MCH IIPAKTUKAJIbIK ca6aI<Tap APKBIIbL KCHCﬁTy MaHbI3/Ibl. Tar bLIIBIMJaMaJaH O’Ig/ MCEP3IMACPIHIH UKEMAOUIIT'T CTYACHTTCPALH KYMbBIC IIPOLIECTCPIHEC TCPCHIPCK
CHY1HC MYMKIH/IIK 6epez[1. bi3 BIHTBIMAKTACTBIKKA AIIbIKIIbI3 JKOHE CTYACHTTCP/A1H Kocion JarIbUIapblH JaMbITyFa OarbITTaJIFaH 6aCTaMaJ'IapI[I)I TaJIKbLUIayta I[afILIH6I>I3.

TOO «\WELLNESS_HUB» . . 5 5 N
Oky OapbIChIHIa CTYEHTTEPre KIciOu canaja Tikelned KaxkeT OonaThiH OaphIHILIA KOIl IIPAKTHKA MEH HAKThl JarblIap Oepy KaxeT. ATan aiTKaH/a, TApreTUHITI icke Kocy, OloukerTey, event
marketing skore 6acka ja 6arsITTap OOMBIHIIA TOHKIPUOETIK OLTIM MaHBI3IbI.

TOO / KIIC «OKORI KAZAKHSTAN (OKOPH KA3BAKCTAH)» )

Binim Gepy OarmapiamMallapblH KETULIIPY jKOHE KOMITAHUSIMEH BIHTBIMAKTACTHIKTHI HBIFAUTY YILIiH KypCTapAbl €eHOEK HAPBIFBIHBIH TAlaNTapblHa COMKEC TYPAaKTHI TYPIe maHagTy, TarbUIBIMJaMasap
MEH MpaKTHKalap MyMKIHAINH KeHeHTy, KOHaK JopicTtep MeH OipieckeH 3_Cﬁ)TTCYJICpFC cajla MaMaHIapblH TapTy MaHbI3/1bl. COHal-aK MEHTOPJIBIK JKOHE MAaHCANTBIK KEHEC Oepy OarnapiaMasapblH
eHT13y, XaKaToH/ap MeH Oaiikaysap yibIMaacTeIpy, crynentrepaiy Soft skills narapuiapein nambiTy THiMII 6onansl. KockiMiia peTiHie MpakTHKaIbIK OKbITYFa apHAJIFaH OipJecKeH 3epTXxaHaiap MeH
KY3BIPET OPTAJIBIKTApPbIH KYPYAbl YCIHAMBI3.

Ajmartel 00JbIchl Kapacaii aylaHbIHBIH NPOKYPATypachl o ) ) ]
binim Oepy Oarnapnamanapsl MEH CTyJEHTTEPIH IPaKTUKACBIHBIH THIM/IUIINH apTTHIPY YIIiH KeJleci YChIHBICTap/abl Oepemis:

- IIpakTHKaFa 0aFrbITTAJFAH TICUT — HAKTHI KEHCTEpre, ICKEpIIiK OUBIHAapFa )KOHEe KOMITAaHUS 0a3aChIHIAFbl TaFbIIBIMIaMaliapFra 0aChIMIBIK Oepy;

- Bamapnaiwaﬂapzlbm HKeMITITri — calaHbIH ©3€KT1 ©3repICTePIH €CKepPe OTBHIPHIN OKY JKOCIapiaphiH OciiMey (Ou3Hec MUQpIaHabIPYbl, 3aMaHayH TEXHOJIOrUsIap, kobanappl 0ackapy
MOJYJIbIEPi);

- bIHTEIMaKTACTBIK (pOpMATTAPBLIH KEeHeHTy — KOMITAHHS MaMaHIapPBIHBIH KaTHICYBIMEH OipJIecKeH Ie0epIik cadaKTapsl, IopicTep KoHE FRUIBIMHE Xo0aiap;

- MeHTOPJBIK sKYie — CTYICHTTepre KOMITAaHUS TaparblHaH TOIIMIep OEKiTy;

- Kepi 0aiisianpic jkoHe TANAay — MPAKTHKA HOTDKEIEPIH TYPAKTHI TAIKBIIAY apKBIIBI OLTiM Oepy OarmapiamMasapblH KETUIIIPY.

«Air Astana» AK
Crynentrepae )Ka%ar“mepminimi, ICKepIIIK XaT ajJMacy JaFAbUIapblH, )KUHAIBICTApa 63 MIKIPIH allblK OUTIipy KaOlIeTiH KalbInTacThIpy MaHbe3Abl. COHBIMEH KaTap CTpeccKa TO3IMAUTIK ITeH
KOH(ITMKTOIOTHS DOMBIHIIIA CEeMUHApIIAp €HTi3y YChIHBIIAIBI.

TOO / FKKHIC «Success Development» o ) o )

Kasipri yakpITTa CTYICHTTEP/IiH MpaKTHKa OapbIChIH/A KE3IECETIH MiHASTTEPIiH XKbULAAM opi THIMIII OpbIHAYkI YIiH EXCel CHSKTHI cTaTHCTHKANBIK ecenTey OaraapiiamManapbliH TEpeH, ICHren1e
MeHrepyl ete MaHbi3/bl. OKy OaraapiaMachiHa IepEeKTep/Ii KUHAY MEH TalllayFa apHaJIFaH BU3yalu3allns )oHe aHaTuTHKAIBIK skyhenepai (Power Bl, SQL, R Studio) kocy MyMKIHIIrH
KapacThIPY/Ibl YChIHAMBI3.



Recommendations from Companies

Al

LLP/LLC “P.E.T.”
To improve the quality of student training, we recommend strengthening the practical component of education, including work with real-life cases, particularly in the areas of accounting, HR
documentation, and customs operations. It is important to expand interaction between the university and the company through master classes, seminars, and practical training on 1C and ERP systems.

Flexible internship periods would allow students to gain deeper immersion in work processes. We are open to cooperation and ready to discuss initiatives aimed at developing students’ professional
skills.

LLP “WELLNESS HUB”
During the study period, students should be provided with as much hands-on practice as possible and real skills required in their professional field, such as launching targeted advertising, budgeting,
event marketing, and related activities.

LLP/LLC “OKORI KAZAKHSTAN”

To improve educational programmes and strengthen cooperation with the company, it is important to regularly update courses in line with labour market requirements, expand internship
opportunities, and involve industry experts in guest lectures and joint research projects. Mentorship and career guidance programmes, as well as the organisation of hackathons and competitions,
would also be beneficial, alongside the development of students’ soft skills. In addition, the establishment of joint laboratories and competence centres for practical training is recommended.

Prosecutor’s Office of the Karasai District, Almaty Region _ _ _
To enhance the effectiveness of educational programmes and student internships, we recommend the following:

- Practice-oriented approach — greater emphasis on real cases, business simulations, and internships hosted by companies to help students adapt more quickly to labour market demands;

- Programme flexibility — the ability to adjust curricula in response to current industry changes, for example by adding modules on business digitalisation, modern technologies, and project
management;

- Expanded cooperation formats — joint master classes, lectures by leading company specialists, and participation in collaborative research projects;

- Mentorship system — assigning company mentors to students to support adaptation, professional skill development, and preparation for real work environments;

- Feedback and analytics — regular discussion of internship outcomes and identification of students’ strengths and weaknesses to further improve educational programmes.

JSC “Air Astana”
It is important to instil a sense of responsibility in students, as well as business correspondence skills and the ability to express their opinions openly during meetings. Introducing seminars on stress
management and conflict resolution is also recommended.

LLP / LLC “Success Development” o ) - ) o ) ) ) )
At present, due to the specific professional contexts students encounter during internships, advanced proficiency in statistical and analytical tools such as Excel is essential for completing tasks
efficiently. We recommend considering the inclusion of additional training in data visualisation, analytics, and data collection systems (Power Bl, SQL, R Studio) within the curriculum.



