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The presented dissertation is dedicated to a pressing economic challenge, which is
especially important since modern social and economic conditions lead to the vulnerability
of young people due to their low competitiveness. For the developing economy of
Kazakhstan, such an agenda challenges the identification of priorities and the development
of mechanisms for ensuring youth employment in the Republic of Kazakhstan and stresses
the need of reducing the unstable position of young people in the labor market under the
conditions of new global challenges and threats. Showing a strong grasp of the intricate
relationships between the different components involved, the author proposes a set of
means to ensure a higher efficiency in promoting employment and creates the concept of
ensuring employment in the modern economy, that defines priorities of state policy aimed
at increasing the flexibility of the labor market, developing effective employment, reducing
unemployment and providing social support to unemployed citizens. This will help to
ensure an effective employment structure, improve the quality and competitiveness of the
workforce, and provide social protection.

The given research work was logically structured. The author has processed a large
amount of scientific and theoretical information, and statistical data. Based on the studied
material, she carried analysis of youth employment in the national and regional labor
markets of Kazakhstan and defined significant challenges, affected by various factors as
disparity between the qualifications of young professionals and demands of employers,
insufficient wages, a lack of social benefits, and prevalence of temporary positions,
particularly in the private sector and in seasonal or short-term jobs.

A significant aspect of this research is importance of company attractiveness for
youth employment in Kazakhstan, as in the era of smart devices, digital channels and social
media platforms, young job seekers increasingly use these tools to find information about
career opportunities and job prospects, that make it actual and urgent for youth employment
problem. By examining this question, the author defined three key factors influencing the
decision of young job-seekers in the context of Kazakhstan’s culture landscape: company
image, recruitment behavior, and source credibility. A strong company image can be
cultivated by ensuring that workplace culture resonates with Kazakhstan's cultural values
of harmony and respect. Additionally, adapting recruitment practices to align with local
norms can enhance employee satisfaction by meeting cultural expectations. Establishing
source credibility through reliable and trustworthy channels aligns with Kazakhstan's
emphasis on trust, promoting a culture of openness within the workplace. Together, these
elements create an environment that honors Kazakhstan's cultural heritage while fostering
employee engagement and retention. Furthermore, companies in developing countries like
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Kazakhstan can enhance their appeal and reputation by implementing a comprehensive
three-pronged strategy. To improve the significance of this section, the author might
consider the ways of enforcing this strategy. Methodological part of the dissertation is
robust. There were used a mixed-methods, including general scientific methods of
cognition (systematic approach, analysis and synthesis), particular methods of economic
research (economic and statistical), empirical methods (surveys by using the Webropol
platform, the services of a professional marketing company) and SmartPLS as a data
analysis tool for the main part of research work. The important point, that the choice of
research methods is specifically described and justified in the dissertation, which gives
confidence in the quality of the given work.

The conclusion of the dissertation presents a range of insightful recommendations
aimed at comprehensive solution of the problems of youth employment, addressing key
areas such as receiving practical work experience, introduction of mandatory employment,
wage quotas,creation of a mechanism for financing the graduate’s salary,development ofa
mechanism for transparency in the provision of grants for research work,creation of a
unified database of vacancies for young specialists,and improvement of the institutional
framework.

Finally, the present research work makes significant theoretical and practical
contributions by offering a comprehensive understanding of combined effects of factors
influencing youth employment in Kazakhstan. The study’s findings hold important
implications for the government of Kazakhstan and regulators, that can inform the
development of promotional strategies and improvement mechanisms of ensuring youth
employment, and creating a guide of formulation of favorable labor and youth employment
policies in the country. Overall, the dissertation by Elvira K. Buitek, titled “Youth
employment of Republic of Kazakhstan in the conditions of modern global challenges:
priorities and mechanisms” to obtain PhD degree in 8D04101- Economics is well-
constructed both scientifically and theoretically, and complies with the publication
standards set by the Ministry of Science and Higher Education of the Republic of
Kazakhstan. On this basis the dissertation of Elvira K. Buitek can be recommended for

defense.

Budapest, 20" March 2025
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HHOCTPAHHOI'0 KOHCY/ILTAHTA Ha AuccepTanuio Bylitex Dassupsl Kazpi0ex0uKbI3bI
«Ob6ecneuenne 3aHATOCTH MooAeku Pecnydmmku Kazaxeran B ye10BHAX r106aabHbIX
BBI30BOB: IPHOPHTETHI H MeXaHH3MBbID», PEICTABICHHYI0 HA COMCKAHHE Y4eHOH CTeneHH
KaHIUIATA IKOHOMUYECKUX HAYK 1o cunennaabHocTH 8D04101- Dxonomuka

IIpencrapnexnas auccepranus MOCBSLIEHA AaKTYalbHOM HSKOHOMHYECKOH Ipobieme,
KOTOpas OCOOEHHO BayKHA, IIOCKONBKY COBPEMEHHEBIE COIMAIBHO-3KOHOMHYECKHE YCIOBHSA
NPUBOAAT K YA3BHMOCTH MOJOJEKH B CHIYy €€ HHM3KOM KOHKypeHTocmocoOHocTd. [l
pasBuBarOLIckcs SkoHOMMKH Kasaxcrana momo0Has IOCTAaHOBKA BOMpPOCA CTABUT 3ajady
OTIpeneneHns MPUOPUTETOB U pa3paboTKH MeXaHH3MOB OOecCHedYeHHs 3aHATOCTH MOJOIEKH B
Pecniybnuxe Kazaxcran u noguepkuBaeT HeoOXOAUMOCTE CHIIKEHHS HECTAOUIBHOTO TTONOKESHUS
MOJIOJISKH HA PEIHKE TPYJa B YCIOBHSX HOBBEIX MAPOBBIX BEI3OBOB H yrpo3. IIpogeMoHCTpEpOBaB
YBEPEHHOE IIOHHMAHHE CIIOXKHBIX B3aUMOCBS3€H MEXKIYy Pa3THYHBIMA KOMIIOHEHTAMH, ABTOP
BBIJIBUTACT COBOKYIIHOCTE CPEJICTB, 00ECICUMBAIOINMX MOBEIIICHHE 3()(QEKTHBHOCTH COMIEHCTBHS
3aHATOCTH HACENeHWs, W CO3JAaeT KOHIENNUIO obecreyeHHs 3aHSATOCTH B COBPEMEHHOM
9KOHOMHKE, OIPEE/SIIOULYI0 I[IPHOPHTETHl TI'OCYAAapCTBEHHOH IONHTHKH, HAMpaBlIeHHON Ha
IOBBIIEHAE THOKOCTH pBEIHKA TpyJa, pasBHTHE 3()(EKTHBHOH 3aHATOCTH, CHIDKEHHE YPOBHSI
6e3paboTHIIEI M COIMATBLHYIO MOAMEPKKY 0e3paboTHBIX rpaxiaH. DTO IO3BOJMT 0OSCICUHTH
3(QGEKTHBHYIO CTPYKTYPY 3aHATOCTH, IIOBBICHTE Ka9ECTBO H KOHKYPEHTOCHOCOOHOCTH paboueit
CHITEL, 00€CTIEYHTH COITHANBHYIO 3aMTuTy.

HarHas uccienosarenpekas paboTa JOTHYHO CTPYKTYpHpOBaHa. ABTOpoM ob6paGoran
Gonpmol 00BeM Hay9IHO-TEOPETHUECKOH MH(OpPMAIHN W CTATHCTHYECKMX NaHHBIX. Ha ocHoBe
HM3Y4YeHHOTO MaTepyala I[IPOBEACH aHAIM3 3aHATOCTH MOIOAESKH HA HAIUOHAILHOM H
PEerHoHANEHOM phIHKax Tpysa Kaszaxcrana u onpeaeneHsl CyIecTBeHHBIC IPOOIEMEL, Ha KOTOpEIE
BITASIOT PA3TAYHBIE (PaKTOPEL, TaKHE KaK HECOOTBETCTBHE KBATH(UKAIIMH MOJIOJIBIX CIEIHATHCTOR
u Tpebopanuil paboTonateneif, HEMOCTATOUHBIM YpOBeHH 3apabOTHOM IUIATEI, OTCYTCTBHE
COLMAIBHBIX JIBrOT, Ipeo0IagaHue BPEMEHHBIX IO3UIMH, OCOOSHHO B YacTHOM CEKTOpe H Ha
CEe30HHBIX HJIHM KPaTKOCPOYHBIX paboTax.

BaXxHpIM acreKkToOM JaHHOTO HCCIIEOBAHUS SABIAETCS 3HAYMMOCTH IPHBIIEKATEIBHOCTH
KOMIIaHUH 11 TPYAOYyCTpoicTBa Mononexku B Kasaxcrane, Tak Kak B BIIOXY CMapT-yYCTPOMCTB,
A} POBEIX KAHATIOB ¥ CONMANBHEIX ME/THA-TIIAT(HOPM MOIIO/bIC COHCKATENHN BCE YaLE UCIIONL3YIOT
9TH MHCTPYMEHTHI Ul TIOMCKa MH(OOPMAIWH O KaphepHBIX BO3MOMKHOCTSX H NEPCHEKTHBAX
TPYLOYCTPOMCTBA, YTO AejaeT aKTyaJlbHOH M HacyIuHoH mpobieMy TpyI0yCTpOHCTBA MOIOMEHKH,
Hccnemys sToT BOmMpOC, aBTOP ONPENENTHI TPH KIIOYEBBIX (aKTOpa, BIHMAIOMIHX HA PElIeHHe
MOJIOABIX JIIOZIEH, HITyIHUX paboTy, B KOHTEKCTE KynbTypHOTo nanmmadTa Kasaxcrana: HMHIK
KOMIIaHHH, IIOBEJICHAE NPH HaliMe U JOCTOBEPHOCTh MCTOYHHKA. DOpPMHpOBaHUE YCTONYHBOTO
AMHAKa KOMIAHUA MOKET OBITH JIOCTHTHYTO MyTeM obecredeHns TOro, uytobbl KyJIbTypa Ha
paboueM MecTe COOTBETCTBOBATA KA3aXCTAHCKUM KYJIbTY PHEIM EHHOCTSIM FAPMOHHH H YBa/KEHNA.
Kpome Toro, amanTamus IpakTHKH HoAbopa mepcoHana B COOTBETCTBHH C MECTHEIMH HOPMaMH
MOJKET TIOBBICHTH YIOBIETBOPEHHOCTH COTPYJHHKOB 32 CUYET COOTBETCTBHS KYJIBTYPHBIM
OXHJAHHUAM. YTBEPXKAEHUE NOCTOBEPHOCTH HUCTOYHMKOB Hepe3 HaJe/KHBIE W 3acly)KHBAIOIIHAE
JIOBEpHs. KaHAlbI COOTBETCTBYET Ka3aXCTAHCKOMY UpUHOUNMY oOecrmeueHus HaleKHOCTH,
criocoOCcTBYsl GOPMUPOBAHUIO KYJIBTYPEl OTKPHITOCTH Ha paboueM mecte. B COBOKYIHOCTH 3TH
9JIEMEHTHI CO3Jal0T Cpely, KOoTopas 4THUT KyIbTypHoe Haciepue KaszaxcraHa M OJHOBPEMEHHO
CHOCOOCTBYET BOBICHYEHHIO M YAEPKaHWIO COTPyAHUKOB. Kpome Toro, KoMmma€uu B
Pa3BHBAIOLIMXCS CTpaHax, Takux kax Kazaxcran, MOTYT MOBBICMTE CBOK IPHBIEKATEIBHOCTE U
PeIyTaIuio, peanu3ysl KOMIUIEKCHYIO TPEXCTOPOHHION CTpaTeruio. J{g MOBHIIeHNUS 3HAYHMOCTH
JAHHOrO pasjiela aBTop MOr OBl paccMOTpeTh crnocoObl peanu3alyy JaHHOM CTpaTeTHn.
MeTononoruueckas 9acTh AUCCEPTAIMK SBISETCS HANEKHOM. MCIonb30BalMCE CMENIAHHEIE



METO/IBI, BKIKOHAIOIIHE OOIIEHAY THbIE METOIbI II03HAHHS (CHCTEMHBIIH NI0/X0/1, AHANM3 H CHHTE3),
COCLHANBHEIE  METOAbI ~ SKOHOMHYECKMX  WCCIENOBaHMH  (9KOHOMHMKO-CTATHCTHYCCKHE),
IMIMPAYECKHE METOMBI  (OTMPOChl ¢ HCHONB30BaHHEeM Tmaropmer  Webropol, yemyrn
npodecCHOHaNBHON MapKCTHHIOBON Kovmanun) U SmartPLS kak HHCTPYMEHT aHAJM3a AAHHEIX
JULSL OCHOBHOH 4acTH MCCNEN0RATENBCKON paboThl. BayKAEIM MOMEHTOM SBISETCS TO, UTO BEIOOP
METOJIOB HCCTIC0BAHN KOHKPETHO OIMHCAH H 0DOCHOBAH B IUCCEPTAITHH, YTO JAAeT YBEPEHHOCTH B
Ka4eCcTBE JaHHOH paboThL.

B sakmoucHEE MCCEpTANMM IPEACTaBiEH P  CONEPIKATENBHBIX PEKOMEHTaITHIA,
HAPaB/ICHHBIX HA KOMIUIEKCHOE PeIICHHE IPOOIIEM 3aHATOCTH MOTIOLEIKH, 3aTPATHBAIOIINX TAKHE
KIIOYCBBIE HANpPABICHHA, KaKk MONy4YCHME IIPAKTHYECKOrO ONbiTa paboThl, BBEEHHE
00s13aTeNBHOTO TPYHOYCTPOMCTBA, KBOTHPOBaHHME 3apabOTHON IUTATHI, CO3NAHME MEXAHM3MA
(GHHaHCHPOBaHWS 3apabOTHOM IUIATEL AUIIOMHPOBAHHOTO CIIEHAIACTa, pa3paboTka MeXxaHH3Ma
MPO3PAaYHOCTH IPENOCTABICHMS TPAHTOB Ha HAy4YHO-HCCIIELOBATENbCKYI0 paboTy, CO3aHue
€IMHOM GasBl BaKaHCHI [UIsl MOJIOMBIX CIEIUATHCTOB, COBEPIICHCTBOBAHAE HHCTHTYIIHOHATBHOI
6a3kl.

Hakoren, naHHas ncciegosatenbekas paboTa BHOCHT 3HAYMTENLHEIN TEOPETHUECKHH U
NPaKTHYECKHH BKIIAJ, TIpe/Uiaras KOMIIEKCHOE IIOHHMaHHE COBOKYITHOTO BO3ZCHCTBHS (axropos,
BIIMSIOIIMX Ha 3aHATOCThL MonojiexH B Kasaxcrane. PesynbTaTel HCCIEIOBAHMST HMEIOT BAKHOE
3HaYeHue JUI NMpaBUTENbCTBA Kasaxcrana M perymMpyroIMX OPraHoB, YTO MOYKET TOCIYKATH
OCHOBOH st pa3palOTKH CTpaTeruil NpPOABHKGHHS K COBEPITEHCTBOBAHHMS MEXAHH3MOB
obecrieyeHs 3aHATOCTH MOJIOAEKH, & TAKKE CO3NAHHS DPYKOBOACTBA TIO (bopmynHupoBaHuO
OaronpuATHON NOMMTHKA B OGNACTH TpyJa M 3aHATOCTH MOJOLCKH B crpane. B menom
maccepranust Byiitek DnpBupbl KaspiGekOuKERE! Ha Temy «ObeciedeHne 3aHSTOCTH MONOIEKH
PecryGrmukn Kasaxcran B yclmoBHAX 00AIBHEIX BBI30BOB: NPHOPHTETHl M MEXAHHMIMED) HA
COMCKAHHME YYCHOH CTEICHH KaHIHJaTa SKOHOMHYCCKHX HAyK TO cremuansHocTd $D04101-
IKOHOMHKA XOPOIIO MPOPaboTaHa KAK B HAYUHOM, TAK H B TEOPETHUECKOM ILIAHE U COOTBETCTBYET
IyO/IMKALMOHHBIM ~ CTAHAAPTaM, YCTAHOBIEHHEIM MHHHCTEPCTEOM HayKH M  BEICITIETO
obpasoBanmst - PecnyGmuku Kasaxcran. Ha . sToM oOcHOBaHWM JIHccepTampms ONBBUPEI
Kasri6exOuKe1361 ByiiTek MokeT GbITh peKOMEH0BAHA K 3aIIHTe.
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Horapuye He ynocroBepsieT (aKToB, H3JIOKEHHBIX B JOKYMCHTE, a JHUIb
CBHAETEIHCTBYET MOAJIMHHOCTD MOANKCH IIEPEBOTIHKA.

Pecny6muka Kasaxcrau, ropoji AnMatsl,
«TpHIaTE IepBoe MapTay 7Be THICAYH ABAILATE MSTOTO roja.

q, Ceuro Carmait TroneeBn4, HOTapHyc Tropoia Anmartsl, JEHCTBYIOLIMH Ha
ocHOBaHUH rocynapcTeenHoi mmmensan Ne 0001363 or 01 ampens 2003 ropa, BRIAHHOK
MurrcTepeTBOM focTHnME PecryOmuaxu KasaxcTan CBHICTE/IBCTBYIO MOMTHHHOCTD MOMIHCH,
CHENAHHOH M3BECTHEIM MHE TEPEBOTYMKOM Ip. YTEHOBOH Kynnez M6paruMOBHOI.
JTuuHOCTD €€ yCTaHOBIIEHa, AeeCI0COOHOCTh H MOMTHOMOYHSL HPOBEPEHEL
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